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3TW*T-1 

'QTff^RT 

1. ^TR, m —(1) FT fafawf ^TTH ^ci^si ( STftWilfWf 

nW) Wm, 201011 

(2) 3 wft 3 y=hi^H ^ ?TRhg tt?tt #t 1 

(3) ^ jfo> ^srfwfr gfo 4>44 k1 : 

^ FT Pimm 7 4[ >SM«ii^TcT ^ f^FT ^TT f^TcTR d4» «lW SRI foiftl^dcNl "^TT TTFlR u ld A ll fqfiR^i qf>t — 

C^FT) ^ ^ SRzni cffc xr fFpKT t ^ ^ ^Tf^T ^ ^ffSRT xr f, #t; 

(73) WTtfe 3N>, TTCTOj 71^1 TTC^R ^1^3^ TFT^T 3 yfdf^Rkl ^Tf^T I 

2. MR ^ M l ^ l lf >—( 1 ) FT fafwtf 4f, iSRl <T37 % 7T^4 3RJ2JT 3^%T ^ Ft — 

(^7) 41 3TMwr ” TT TTTFM 3TMWT, 1976 (1976 3TT21) 3 ?McT t; 

(73) “fF^T Tlf^lff ” 3 ftfWl 5 ^ (1)4 falFF 3Tfa37RT 3rf*ricT 4; 

(rr) “437” 4 3if#m ^tt mrr 3 ^ Tq-mrr (l) ^ sr4fa T^nfqcr 34 tt wtWt 3tRt^ct t; 
(^) “4l^”4437 37T fr&FS RFeT 3Tf^mcT f; 

(~W) “w®\ 4 3^ fe4t WOT 33 37^ KTWTW 3Tte7Rt 3#nfa t; 

(^) 14 4 34 3^ 'sHcTil ^ fFT TO FH 3^ ^ f<WH< ^ 31^’ fFT ^ -H4IR1 Fi^ 

cneTt 3?crf«i 3TfTOT t; 
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(^) 44 wrTnfsrenft" 3 srftRsrct ^ ^ wr 4 3*fafcr t: 

■q^ ^ ^rtf $ rt wr 4r wr stktcj #tt i 

0*) "<frt*r” rt 3Rfa — 

(i) rtHtsjrafa ^ 3 i&\, 

(ii) 3Rrfa R*ITf£ ^TH 3lfWTt ^T *4^ ^t 47OT ^ 3^fq t, 

(iii) aj i cbfwch rt sm yiRi+Kl ot R* 3 ^^ 3 srfafR an^fFi^ ^ ^ ^ 

(iv) IlftTOT ^ ^ ^f ♦, 

(v) 3RT ^1 yldlH^RW R* f^lrt *1$ 3?qfa 4t t I 

(^T) “ 3 M<rlfoW M 4 R?R 3?R ^ ^ rttf ^f ( ^5T ^ srfafcr i; 

(^) 4< ^r4^Tft° 3 ^ ^T-f^FTH (1) ^ 7ST5- (TST> ^ W ^ TTsqmf^T ^ ^1 rttf 

^v4^rtt arf^cT # 3^ ar^nfcT ^ ^n^rKt ^fr l^pm 75 ^ ^ ^ ^rr ^ 

*; 

(■j) -4 srferrct ^ ^4^rft rtt ^fT RRt ^RnRid t (Rfc ■*# rt h? 4\ 4t "rt ^r 

4>4t4k 1 ^rtf #) 3^ 3#TTT7t RI cV>4^l<t ^ tr 4, RRT-fW, ^ 3fk 3R 37feRt RT ^4^Rt 'R 
TjofcT; 3 ttRr t wf ^ uRnRid -rtf t rtt ^ ^ ^ i«ra» Rfo rt RRt f; 

(^) “ 3^wtt m 4 MHm 3 ^ (i) t£ 735 (*>) ^ sr4fa R^wIRp rtr^ arfwft srRrto 

(T) "t^R" 4 3Tfwft RI -<*> 4^ OT 1^4t 4 3*rt £KT OT^fcT ^ 3<R 3Tfvf^T t 3R*fa 

^Rk 5 Tffert 3fft rttf '‘TFT ^ FT fafwtf ^ 3mfa 3<R ^ ^ 3 faPlR* ^ 3 

in R^TT; 

(^) 4< y^r^l^ '^ ^ yi^l47 ^l4d^4 ^T RT^T^ rttf 3Tfwft 3Tf^ t; 

(ttt) "w" t4^r 3k WRf ^rar^T^R aif^rt; 

(rT) u yi4Did ^ 1 I 

(2) ^ TTrtf sfrc ^rtf ^ ^ t^ 4* u^+d ^ sfR T dt^nf^cT ^ stRtRrft 4f tRrFr ^ =rtt 3^4 ^ *3n 

3TR4WT 4 f I 


3TWa-2 

3?f ^»iR4f 3fh: cf)4^i'ft4f ^rr cFfeTTn - , fr^f^r, mR«Ti i^rr 3frr 4^r "rtl TRufR 
3. 3?fa*Rfofi 3^ ch4^ l Nf W ^flcR TJT.—(1 ) 4frt ^ 3Tf?R^ 3^[ FlMPciRsUI #t, 

37«lf^:— 

(^T) 7T7J5“^ n —3TteKt 

«*>Pl<<5 1ITO 

(i) I (WFTF'y^^) 

TTGI m 

(ii) 4<+>d II (^^R*) 

(iii) Refill (^3rt€R>) 

(iv) T^RIV (TJWTJTO*) 

(v) 

prefab : ^ ^ irtartf ^ %r wm, M 3rf«^Rt rtl, ^ ^ 4 

7n 3^ 3Tf^rf%cT ^t 41 ^ 3TT^TR aftT 3Tfwf[ ^ %WT T R 3Tfw4 H<yfafed ^ I 
(73) 'Wg ,i T3' —'^F#FT7RFPRT (^^5rrth5R) 

(TJ) ^ip M 'n ,, _'^#RR5FR? (sl^^^i) 

rtt ^ T rtHcT ^ i 
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4. AfaRieh faf444f 4 SlTcl^tvcrl f%4t 414 ^ ^ 37*431, 4^ £171 7144-7744 47 *fl4 ^ 

TTT^TC^T 4T fa*)* 375^ ^ 3T*fl4 sffr 414^*14 ^ 47144 4, ^RlfW 37T4I7 47 74J*? “ 4 ” 4 oqf^pff 47t faTTlt 37c4T4745741 

47t ^ 477^ ^ faTTft 4^ 3 90 ftsff 3 3*1 fa'* f^TTft 314fa ^ fcT4. Rl^<W 477 773^4 I 

5 . a t firo r fl 3ftr »4mfl qft P i qRw. —( 1 ) 37*431, 3lfa47T7t ^ 444 ^ Pl^<Kf -snfa^ ^41 
3#l7 47 tNiM ^ Tfafa ^ Pi<f*i 9Tfa^Ttt 4snW«i4> #tt : 

47=g 4fa H$iy«fa<*> ^ 44 47 4^ 444id t «h44iR4f 4» 7744 4 4t 3i«43f f=ppm uifa4>Rl Ftm i 

(2) faPiMH 4 ^f 4Hqfan ^ Rnqiq, 37faf4444$ 4171 29 ^ Risfa’iT"4* 4>^1^ 7T747T7 £171 44Tt£ 4^7f4441 ^ 3T^OT 

3 <Nr 4 7i4t figftmf #ft i 

(3) S1^4> 3Tfa47T7t 41 4i*Nl$ 4ft ^474ft 7^41ft* Weft 47 fafocTU 4f44ir(t £171 44T&T-44ft4Tikll 

4ft SKt fqRil^e. ift *wii I 

(4) (i) Pk£<ii.— 4? 3Tfa^TRt 4T _ +4 ^k1— 

(47) f47lft ^ «lf«M "ft f47T47T 4ft 41 4741 #, fel6 ftB4T t, 41 

(7^) R«i«ft 374ft T rftT 41 374ftt 4rftt 4* *i1Rt<i 7?ft ^ f477Tt °qpKi 7t faqis f4>4T 
“344 4£ 47 ftijftq 471 414 4?ft Ft 7 !! : 

M^’tj qft Pi^Rki MifachiO ^>T M5 ^HHiqi'i ss lldl "fa) i^til fqqip oqpKi ■slR fqqi^ ^ 37^1 ' l T^i=h!< cn*^ 
wlq fqfa ^ 3nfr? 3i^q't’ 3^7 T^TTT ^7 ^"% 37^4 37RJT7 ^ 7ft Rbffi °4 RkJ ^ ‘5^ |qpiq*7 ^ yq?fi ^ 

7|Z'^T^ T Tt; 

(ii) y^4i 37fa4?Rt "41 4,4-41(1 ^ ^ tNt 4 WH\ y^fi > PH^Rw T7 3T^7J^t-l ^ 3T^HR 3?y4t 3qife<b 
Ulfa^Hl m1^u|| ^rji | 

6. 3fk —faPi-MH 3 PlR^ti fa>7ft *4 "tort ^7 f^544 37fa^Tft ^?| eb4-4i0 ^ ^7H, 

37 k 37fafwr 4>t qi7T 17 Tq-^T7I (1) ^ 37#! ^ 7R4JR ?I7T TRFT-TRRf ^7 W3^E5lfR! I 

7. Ttar w w^r. — 4 fn^ra wif«w ^t 4 ^t ^r yif^r t 4 frjfsRT ^ %T7 ^ y^ra W«Nf sfk 

TTcT? ^ 3^R7nj 4 f^vRt ^7 ^ faft# ^iTm f ^7 f^TPft fa^TT 4 717^7 Ft4 : 

1 T(^ 44 ^t4 ^ 4 3773^ ^ TlFTf ^4 ^ X7H 4 ^ ^4?T ^ 1^ #r ^i41*4 ^ W^!7 

I 

8. RWtajCT.—(l) “ 47 ”^"q7 4fa Pi^«ki 3Tfa^n(t4t ^ ^kirfa4 Rf^i arfa^nCi sirt 

x^47 ^4 4 3Hfa47 %4t ST^fa 1^ fafdlRfl Rfr4T ^ I 

(2) w$ “^r” l 4 f474t y7 yt^fci ^ +4^1(1 ^ ^4 47f amfa ^ frf^ tM^i ^7 #n 1^4 
3lfa47l4 OT W RT77 4 3Hftre»' %4t 37^fa 4 %ir fa WlRd f^TT 4fl TT^ 7 !! I 

(3) (47) 7T^“^”44T^“4”4t4R^4^ ^4^4 1^4447) 

3lfa47l4 OT W RTO 4 3Hfa47 t^TRt 3^fa 4 RlfdlRd f474T 75fT ^^'11; 

Cm) 4 4i Rh4l e j , >4'4i(l 4»i ^*ijp ^ 4 Rt)414^ 47 yl^Ri 47 MRcil^n 4»t ^4fa mw f^iy, ufaf) 
fal4 "(4544 37fa47l4 SKI fll*1 4T7T 4 3Rfa47 f4»4) 3?4fa *4 1cH7 Rl^fllRfl Rb^l "41 *< e h , ll I 

(4) fa>7ft 3?facbl4 m 4,4-41(1 4^ 374fa3714 3RfT4R°l ^4 44 47 41 MRclI^T 4>t 3T4fa^4t7H 3y«hl 

4>|44mKH fn^ckl yifa47l4 47t 714 4 377R7T4Ry4 *1T # 37^4 4fal 447 fafcTR faWlRd 477 ^4^11 I 

9. L^fai«+><U|,—( 1) 47ff 3Tfa+l0 41 4 t 44I4 ^47 47f 441 4 ^ 4fa Pi^RkI 3Hfa«hl(l 4?t 714 4 37fa47l4 4T 
474414 4 3744 4f74k7? 774T4FT5I4 M 4 ^4 44 # i I 

(2) 4f74^T? 374fa ^^l7R falT?^ 3m4d 4f74tS7T 4ff fa74T7 47t 3T4fa 4t 4f4 f4^44 37fa47l4 47t 7T4 

t f47 44TR*Tfd, 37f447l4 41 474414 ^344 44 47 ^ %4 3H^=K1 4^t’t,— 

(47) 4t414^44 37fa^f4 41474414 47^ 4?TF 4'34^t 44H7 ^47 4177 47t 7J44T 4T "377^ 4^4 4<R ^ ^ 4T4T^44T4T 

(m) l474t 4.441(1 47t 4* ^4 u m” 4 M 47” -4 7^cT 1 4T77^ M 4 ,, 477J^ M ^”44P3clt4?54 44 

47 4r4T4fifa 477 fa4f ^ll^li f47f4 4^ 4N4 ^371 4T I 
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10. 5TTT ftf —(1) W *4^l7f ft? ft 3Tqft 7Rrft ft fftpf ft 

3m ftm ftl ^ 77ft tit m cRPT ft 37ft 3TT7R ft PdP®d ft wft TJ^TT fft fftn 3Tmft ft?7T cWT th -^ft 77ftTT; 

(TsT) tjrrt ft srftft,— 

(0 ^2 3TfmiTft Tfi 3 ^ ch^-did ft ^TTT, eft Hlfl; 

(ii) ftWiO tjt <*4qi0 ft hR 4I$TT T7 ip, tJoFT hi*i, 

srftffti 5 V H 1 

(t|) ^- fftfrq q ( 1 ) ft 73 *^ ( 73 ) ft ftft T?nft,ft^ sTfftftt th mftrft^ft arftftrft sifterftfftj 

3Tt 4 ftTR ft 7TRH fftftt WR ft ftr*7 i£ T^q 4 4ft ft 4# c£ ftir <ftt #TT I 

( 2 ) "sq-fafftm ( 1 ) 4-’ fmrft ft yfd<Fd ftft ^17 ft tort 3 rPwT 7 t ttt *4^i(i 1 mm frn^ ft^ ^iwPt* 

cblftllft 3T^eqm i Til ftft 4, pH^4d 37Pwft ft 3Ij4kd ft fftlT f|ft "4 SFpft ftcTfft ^T oTPT TIT fftcT TJ1 H^V J I ftf ^T7 

m^TT 37 ft 4ft srfftsTft tit - *4^ i (l ot M ft ftf Tjmi ftft ^^imnicHch wW ft T?ft tu mift 4l7H 3J^rft ftf 

KTPIT, 7*R 7R> fm Tift 7T§R7 infftTTTt ^<41 «+»K d^l T>TcTT 1? I 

TTTftfefvTGT.—577 ftTlftm ft I^TR, ST^TTTPTTTTR) q^ciife^l Pfcftl 3Tfa«bi(l th *4qi4 ft fq<?«& 3T^tqm TIT TrffftT ■HHsi) 
ft* ^ Pieift TU ftj( cift <*>k u i «4c(l3Tt 7|ftT ^ff4 ft ft 4 1% c t4l tt UTlft ^T^TTTRTPTSF <*>14^1$! ftPm ft ^TIT7 
■5R cRT 1% TfT^TR '5T7T <&\{ 3TKTf mful RWt Ti7 l\qi ^11 cl I t - I 

11. 3Tftraf^lT 3#tT ^^ifH^fri—(1) felt 3TfW7t tjt «b4^l4 ^60^4^37T^^Ff4 1 T7 4qiPi^n #TT : 

(3) ^ 3T#T TyfeTT fam ^HfSldUH TTMt 5TTT ^ ^ rHH>lRvi m 55 ^4 ^ 3TTg WR ^77 
eft ft MV-4ITTH 4ft ft* ^ ft^f ft 30 r 4 ^ ^ ft TT^Tc^, ^7 t 4 ft ft Tj4rT7 ft, tftft ftsRTTft TU =h4qi(l ft ftftTffcT ^7 
TTftTT : 

m^Tif 3lftlft ft$ 3Tfwft TU ^rftqnft^TTCjq-fftftR ft 3ftfa ftftftjTT ftf ftm ^3R CRT fftlftftt ftwft ft 
ft ^7R ft ftft Tim ftft fftft +4^lft ft ^TT ft T^T TTT7T ft Mm 7J^RI TT ft ft ft ft TIT ^7ft WT ft Iftft ft 

Wft 7ft TTT7T TU f4ft *4-4 1 (1 ft ^TT ft T7^T TO ft ftr ft 7*TT ^T TPm ftft ftftft ttt ^ftcflft ft ^7 fftn W ft : 

w ft7 ft fft Tft ftf ftwft tit *4ftt 3T^^OT ftftT tftft 3TTftr ft oftftef ftcTT t ft wftft 3TTftr ftft 
ft4 ft cTT7t73 ft TT^T ”RT77 ft ftcR 37^83 ft ft fft^ ft^ ft PdRsifl ft ftftm ftl ft7 ftft ftft ftcftm -ft ^fteT "77 

#7 TTT7T ft 3lftft ft ft?R ftt^ PqPi^qq I 

(2) ^Tft ft4 TIF Iftfft^Tj ^TTeTT i fft 37KI83 ?T7T ftftl ’RPIT^m ftf t ft 7TO ftwft th ctftqiO ft 

TTT^ftftcT ftrir ftft qp^ 37^7813 SKI STlftT HlRci r l?l fftTf ^ I 

(3) 3T«rcr fftft ^rf^ftftR 7ifft% ■*! tt^t *ftn ft ft ftr ft 37^3 TKrft ft ftftr ftft ft w ■jftftfftrr 

ftft 1ft *qr ftf ftftrot tit *4^ii 0 fftwr ( 1 ) ft 373777*1 ft ftftftfrT ftft 1 

(4) fftte 4HP5d)*H 7Tfftf?r 77773-77^3 m 3rftr ftftftt TIT ft mft m ftft 3^7 37^183 ft 


RT.—577 fqPiq^ ft 3Pftm ft Prl^, 37fft*Tft tit «h4qi0,— 

(i) ttf fftft m 44 i Ph^Pti ft mft ente m ft ft ftfft ftp® m f^raft 

ftftrfftr ft 3713 3 ft mRT ft; 

(ii) ft fftft ftt73 m ft fftft T7T77 ft ftTH 1ft ft PmT m 37RRfftT ft 37T3 WR ^TeTT ft, 

“sm Tfin ft 3rfft ftt73 ft ftftftTT ftlT I 


3T82ITTr-3 

ft^r, ftwT, ftftTT 3frr ftcfftr ft 

12. ifrtt W 37^7^73“.—TiftTftT, fftlt ftftft ^ *4ftt ft ftn 77ftTT ft 4ft ^TH ^ 7^* m 

4ft 3rm 4f tt^tt ftk ^rft 4ft ^RSFift ftrfft? ftft ft sttt m-mi m w Pftrtr fftfe ft wr i 

13. ftv5di .—(1) ^ (3),^q-1ftwi (4) ftrm-fftwr (5) ftftk4ft fftft^r tt^tt 

ft, ft ftjs 3RT TTm-Tm m ^TTTt ft TTftt, fftft ^T?T ft ft4 iq; ft, fe, ftftft ^ *4qiRft ft 3Tcftr ^7 ft fft; 

ftWT T^ft ft ftft tft^ 7 ft ftcT7 Wf ft 3RT7 ft ftwi Tjft TTftjT I 

(2) ft^ckll 7jft ftft 3TcT7Teft m ^ft^ftftci ft 33U?H ftft ft 4ft ’giu fftftftcT ft 77ftrft ftk TIKITfTftT, 

TIT <+>4qiRqT ft "RETT Mp.'dlfcrid ftt qi^D I 


‘Wli'KI*i 
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(3) (q>) 14 4t «hl-S< FT ^dd^FI 4 f44t Ul-^lci 37fq<=hl<) q[ d>4q!<l q»t ^Mdl FT °hl-S< qT $7# 4 3*# 

figpCT 4t FTTfaq 4 77 f4 4 77T*! WTT 4 44; 

(75) ^FT 3FF qTTF7 FT #m 4 TTW! 4qi 37qfa 4 4 qT 37fq=F 4#?! 37fW7t qi q#qi4 f 3341 
HK^nR'tJ '^'dcil ^4qnT qjTF7 qi ^ciiHM "4 <5*1 =t>1 ^^rli 4 7#4 4 <idq>l 7 T tT HT 4t '’ll^fi; 

(q) ^tfi 4 qr 37fqq> yHn srf^Kt qr <*>4dKl 44 1 j4qcTf fttf? qT <4ci 4* 4ft 41 ttrh 3744 77 W % , 
^TKTTf^Tfcf, ^qciT <*>i>s< FT 4" <Hd>t ^SJcTT 4 7#4 4 ^q^lRcl 44ft I 

(4) *IKSH 37fWi(l 41 pel'll 4 ^4ddl 4q 37fk°hl0 FT doi'hlO' 41 ^RFR ^*>cJdl 4 f^TrT Hdldd, 37Tkfq> ^ih 4 
fa*ii 4 i, ^RbcblPl "5P7FT, *4 fs^dt 4 qq 4, y, l t>-2/17/79 w 37I73iKd1, dl<ks( 29 ST^cT, 1980 qft 4q> SKI 3T 7 4fvcT f4qi J iqi 4 SKI 
wRdlldd ^t4%T 4tTRP7 4 377 cik 1<SI # qft 4qT 4 4, S?7T WFT7 WTT 41 ^ *#4 % 77# fldFldld 3#WRt sflV^T 

^<£*i=hi< qq 14 ac^idl-i 7 t 4 fq^HM YinaT 37fk<t>iR4 4 <*>Ri®o Ftqi : 

FTcJ TTTqkt FF 4. 11-3/90 3TT737T74, cTTte 22 RRqTt, 1991 4 TR^TTcT ^ qqiFcKUHH %4t ^TZl FT 4cH*TH 4 
344<t>iRqT qi ^4qiRqT qrt F77F7 ^^cii 3q4 q*q 7TWT q4 t# 4 i 

(5) f44t 4q 4 4t4 q4 asTfqqqftql* ft +4diRqf qft wr 4wi f^4t qq^r qT Wqqn 4 334 wr 4 Tprq 
33# 3 tt4zf tqr 4 4q4 4 ¥Hi 4 #4 : 

qrg ^rft 344qn4 ^t 4,4^ i 4 4% ^4 3n4fer ^t 3n4^m wf ^ 3f4tq ^ ? # it? im suffer 44 

^ qfG? vrtjiddi f44f4 34t di(l^ q4 q^ «ft fdqi i 44 sr^qfW ‘^rt wf 4f4 ^ 375^4 4 Rrt 3f44f 
xq 4 ! ^ Riy, chR^ifi 4*h1 ^4 4t4 fqqi Ftqt 1 

14 . ul~iRi,— 7 ? 4 t ylnfci^f 4^5 "4 Ri^ch w f 4 qi^D 3 t4 f 4^ 3?f4w4 qi Fi4ft 4 Rh4i qq qr 4 yi'qffi q4 
srfqqnr q> fqqq "4 <^h 4 ftfi qFt q>4n: 

q^ ^Nf 4 34qq>rf4ff qT wfqrRqf q4 qt^rfF 37f4fqqq q4 mn 29 4t Riqq4 4 - 4^s4q tiwk ski w Riq*4 4> 
3f^qrq 4 444 i 

15 . m<* 4 igi<Ii,—^ q4f 3rfqqq4 qr qj4qr4 4t Rt>4i qrrsr qT 4Fqqrr 4 qr R^dd ^ fqqr Rtvnl tjqn 
^ ^ift ff wtr wdiq^F t fq4t 4t w ucdMcfn qq w4 tm \ 

3Tsqrq-4 

^m^ui , 3i^Tmq 3#tr 3 f4ft 

16. Rh4) 31 fMth 1 0 a4r cbif^if) q4 4 ^t q?t RifHK .—wfa 344^4 qr q>4qi<l ^UiRi«ti 3rf4qq4 q? qnfqRt 

itm sfR 4q> ^ qr ?4n, f«it ff 44t sot 4 44 w qr 4q> q4 d>i<ldK 4 4 ft qRqr 4t 44 qr 

onfqdqt q> ^rt qqq-qqq qr "34 Ri^i fqq ^iih fdi«t4 sTfR^iRm, 37 * 4^1 qr fqqwT ^4 sr4tq ff F^rqq 4qiF ^ 1 

17 . f^mt 3rfijw4 ^ ff4si —q^q? srfaqqrt 44 w Win fot 34t 4^4 wW q^qi ^4 fqr ^ W 
Iqq qiqqq qrpf w wqRqqq q4 ^RiRda qq4 q4 qqq q4 3 t4^tf 4 snqyqq?" Ff Wt4 34p4t 4qr qfeR qi ?imt, sfk 
3qrqq qifqr q4 4qTFRT, qfwqr qqqi, 4k 3444#' w qw?n 37 k qqt* 4fw qmT 37 k 44 37^7 fqqq 4t 4 sf 4 
fotr 4 44km 5f, 4t i 1 

18. f4km 3#tr 3n4#f qq qmq ^jt 4 qq qTfW. w^F 3 tWt4 ft Wqkt fi fafwtf ff qmm qr# # 
TfjfqfcqF qkqi 4k 4t 44 ®hRm ^t oqRwdT 4 fri Rrqq-qqq qr 34 qqt 374 # 37 k Ri^il qq qieR, ^i^hiqH 3^7 37K7 qkqT 
4t 34 W ^l4 f^qqft 3Tf q^lRdl , 374t^ni qr 4#1 4 3T«fhr FF Frqqq Wd t I 

W. jftq+fta Tir wm, t 75 %qfl" mun i—wfrqr 37fqqrkt qr q,4di(l 4q?4qrq# 4k3^4 4dd#qfrqrqqq?4t 
q> q 4qd r qqiq t#tt f«tt qtqqtq qqrfq qft f44t ^m+iO 4t q?qy qi 37W7^ qn 4 qr 4 qqqr 4 fq4t "rfft 4t qr 4q> 4 
q>4q i R<j'd # qqiz q^t’ qkqr ^q ?rf % qff^ ^qilqqr qr 374=qifqqr qifqqqqi fttt qrkcr fq4t 377 ^ 1 4 4 q Ft qr f44t 

^3 3tT siqq4 fkt qr# qWrf # Wff 4 MW ^q44^ q^4 qq 375^1 q fqqr Ft 3^7 3 ^ 75 # 2 4 qqifaRif^ 4tw wq 
qknT 1 

20 . # %qf qft ytdPd qR% qft di^Mdi.—3rfqqq4 qr +4dKl 4 ^hh<k1 3 ^ fqwjq^ 4 ft qkm 
cr^ ff 4ft 4 Wf qtt qtnfq qqq qn 37fqqmq qqra qjkn srk Tirq^R "4 sTfqqnfTqf, 44 4 4qd4t 3^7 3q4tqqT37f 4 qqt 
4®qqFK 3^7 oqq^K 4 ^ndlioi F^T TTiqqW^q) «hku J 

21 . 4 tt, 4 Wt $rdiR; 4t 3rf4qrq.—(i) 4t^ 37fqq4t qr qqfqkt, q^q qifqqrkt 4 ^ 4fft 414n f477t 
THHMKMd F1144 37^7 37iqfqq? WFPf 4 FRIFF FT OT 4 37W W W "^f "Fq 4 qT WTF: FT 4FTeR qT WT 3Ff Ml I 
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(2) atfTORt RT TitfTrct, WI RlfRTiKt ^ ^ ^ MlT RT ’30% TieW ^ -^iq^ MMr ^ faRTR, 

y^«tn, clft'lfcMd RT Tit^ 37FR ^^lPH4) RT*RR *¥ RI F*47l 4 37fRRTR RT Tiff RT PrKsH RT eft 3TT^ TTR ft RT M# 

KHMHMd RT Mrit 3T T qfq Ri RT Tiff TTTRRffTi RT R^tf 3fR <WI^, TiFTTRT RT *^-li Rt MtR tf*TRT 4 T5«^ 4 

3TTcft i ttr 3 rt 3tttr rt Titf 3 fr ttr 3 yMvra tsT ^wn i 

(3) Tiff 37fWTt RT T>4dl(l Mrit ZTTRTitR TTTHTlt TR Tif^ R*R RT 4tfe4t RT Ttcfl ftwrf&l T?t* tM RT WT 

TUfwt T$ ^ 3I^Mfd ^ Mff Met TTlrtl UIHift TiT T# TiM RT Riff <*<1^ I 

(4) Titf 3TteTd RT MMt, R^TR RTfeiKt ^ ^ R^jft Tt Mff, Titf T ^RTi RT Titf RRH TjftcT RTRRt MfTiT RF 
T^IRTi t RT T?f, HTilfVlct TitRT RT <*<1^11 j 

RfR T^TT y^R u l RT 3TfRTTR RT UT^R Tt T ^feT: 77TfFf?RTi, ebdiCM-*, ^tflFdTi, 47iV^Fa<*>, ftfSTTi TT 

Timfe HOT Tit $ ^ %R *R$ft Tit 374$TT TF? #ft I 

22 . arfariTft rt TnMrft MrTtr ^ rift rt rotitt rt mfcufta ottt ^ ^ 3r rtr Mr ftn.Titf 

MRTiRt RT TiMlft M^t RTFTt fsMITudN, ttm RT TiTRIHR RT# RF 3<lPl«h ft RT ^TOT RTfaTiKt T^ ST^qfeT Ti f^FTT, 

*q|«hK, ■Mil'll RT Hid Rift TltRT : 

■qrg Rfc Titf MRnrct ri =b4^id %ft ^ Irrt -hihiRi* ri ^ ri Rrat TTrfFf^r rt^it?rr 7, ^fRR7 ri 
fu'f^fd ^tf^RT, I7lf^ ^ 77imRi4> ¥TrR RR ^Ff ^<1+41 R77^ ^ oq^«7H Rff ^tdT t ^ 37«ftR 

«t><dl ^ ; 

RTeJ R? ^ RT^ Tit Riff TJ^TT TT TRR RFf T^TT Rft 77OT Tlfw^t ?RT ^7T TFR TH fR^?T f^RT 

RTTT7 I 

TWtTJTOT —F7 ftrfRRR ^ TTR^R ^ %^— 

(1) 3fi^f> 37f«7R7Kt TT Ti#RRt RlR TR^ TiT T^ W %Ht ^TNR RT R7RRR RT RtRT RfRRRR RT RTRt^R 
STfRRFRT 7RR RTT RT RRR ^ WTi 137T t Tit ItR^ ^RT; 

(2) RtRT 37fRTiTR RT RiRtTR 3TFRTRRT RT ^3T7^ Rf7R7T ^ f^TTft WR ^ TRTfRcRT^T RI “3^ RR’RRT’-fR T" RiTTRR 

^ H Titf 37fRT>Rt RT TTfTRt RRTRRT TRRT t ^77 frfRRR TiT RR Wm ^RT; 

(3) Tit^ STfRTiTft RT RRi^nrt ^TTTit T JR ^ tRRT, 3TR^ RTIR R^f^RT ^ tR%R ^ fRRTR fTiRt RT feft 3RR 

TiRRt, ^ RTRRt 37fRfRRR, 1956 ( 1956 TR 1) RT ToRRR 3PfR fTR7T 3FR MR ^ 37RTR Tf^tfFT Tit 3T^^T 
t RI Tit^ ^ i fuif^RTV RRtRR Tl f^TR fr^Tt TTFTiRt 471471^1 ^ TfT7^tTRRT, yHfd RT RTRR R RTR Rift’ #TT : 
Rfg Tit^ 37fRTiRt RT TRpRRt WTiTTf TTlRT^t 3TMRRR, 1912 ( 1912 TiT 2) RT RcTTRR RRR friRt 3FR MR ^ 
37RtR tTTBt WTiRt TTtRT^t RI TT^TiRt MrIrRR, 1860 (1860 TiT 21) RTRRTRR 

R^tT Tit^ TcFRTRtR MR ^ 37#T TpT^MT ?t#RTi, MtIrTT RT Ret MrM ^ tM^TiRR, R^RRR RT RRRR R 
RTR^^RT; 

(4) Tit i 37fRTiRt RT <Mtk 1 MRt #Ti fRTRR RT Mat RT^Rz MtR R R^R7 RTfRTiRt Tit R^t ^ fRRT ZRTi ^RT 
Mlj; RT^ fTRlt TiFt ^ fcn< Titf R^TT ^FItjK R?t Ti^RT I 

23. Titf 37fRTiT7t- RT T>4xl l (t fRRT 37^7fR ^ TkM % 37^RR R?f ^RT RT RRfMr ^ to R^f Ti^RT.- - 
( 1 ) Mtf 3TfRm7t RT TRfnft R^R RlfRTiRt Tit ^TJRlR RTRT M fRRT 37R^ TicM ^ 3 T^rMt R^f FtRT, R ^t Muft RT ^fZRT 
cpft RRT 4 tri Tit M'TiFt fTiTTt frfrieRT oRRRTRt -4 friRt RfRR MTk#T WRRT Tit M Mr 37^rM 7R RRf FtRT I 

(2) Titf 37fRTiRt RT MMt, Rt ^Zt ^ Mr RT 37RR1 ^zt R 37fRTi TTR R7 JT^RfPTR T^RT t M 3TJ7iTRfR RT 
37fRTi RTiR Tit 3MR ^ M fMt Mr 3^7 RR Tit RFR TRR TiT R?f Ml M R? 375ZTT77RTR7Ti ZRTRf TiT RTRt FlRT 

Rt R^RT TTfRTiRt MMfRR TR RTvRT : 

RT^ TT^TR 37fRTiKt RfR 3 47 TiT R? WRTR Ft RT7R t M 37fRTiRt RT TR$TRt 37 ^rM 7R T^ TFRT RT 37fRTi RTiRT 4^t RffMrMfl 
^ STRtR RT RT rM MMR "4 RIFT Rt "^Tt 37^RMrfT RT 37fRTi RRiR Tit RTRT TiT TTTiRT RRT fR^?T M M ^T7t 3TJ7MrfR RT 
STfRTi RTrt Tit TcftTiPf ^zzt ^TTT MrrMt fM 1 

24. T^RTR 7f 37 ^tMtR.—T it| 37fRTiTft 3ftT TR^Tlft ^ R^ft W<\ Mr Mr 37R^ 'g^TMR TTRRT 37RRfT?7R RFt 

T^RT,— 

(1) Tit i zmrr MTrnft/^Tnar tr RRift MRrnft Tit tyit 4’, sHtr RT^iTi rt RFTRTRTi; 

(2) 37^7 RRT 4, ZTTT3T 3TfRTiTfl/fe TiT RRlft 37fRTiRt I 
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25. 3^T r 4*T cFt t4l«h(t ^»T% RfflT Ufrf4*J.—(1) r 4£ 3TfaRR4 RT qi*tai<1 3FFT RfCRH 4 1441 SRTR Ril 
RT ^HchK RT $ 13*110 RT?f R>4lT RT PiPho 1441 3FR eqpftl 41 44 4 f441 4 rH«F RT *3S4 aTRp'FR 1441 

3TpRR4t RT <+>4qi0 r 4 ch^lO 4 3RFTC '*41 r>K RFT R»4TT I 

(2) R5^ 344*41 RT R^Rlfl,— 

(R») ^4^ R4 44 RT -^4 RT 4ftfl RF4, RT 

(tst) 41^ ^4^ Rqiftqf^ 1441 Rg RT q* ^ siRi-frar ri 4tort 4 r<r$rt: rt 3trcr$rt: rft rf1‘ rt4tt 1 

W^ch<U|._-^1 fqfRRR 4 Trim 4 f4l* #5T q>T RfI 3T«f 4lRT 41 r4r Rft4R 34RfRRR, 1961 (1961 RR28) 4 

♦ I 

26. t«l«h, 4RT $0t4lfc; 4 —41$ 34RRR4 RT R>4 r|G 1441 4*RT 4 S3TRT, 4RT, RfR^fR R? toft 41 3TRTR 

41 R*3 rG r41 Ri4ii : 

m<3 fs IrPirh 4 41 41 i rtr 144) 3ifV«mO rt ri4rk1 rtI 3tr4 Pi 41 ftfa rtI ^4) 41% 4 f4s41 rf rf <h4> , iI 4 
s^uq^eta r^fHVH rtt% 4 4r4r rtt% rt41 rfT w^\ ^mjj\ i 

TTOlRiTRT.—FS foPlRH 4 y4qq "4 t^TTT f441 4*RT "4 SITR>, 4RT RT RT 1441 RRTR 41 R*3 4 RR-RR RTR RR% RT 

fq*>q RR% RTl S<i*ll4] TTR^TT WtRTT I 

27 . 44 ■rt d*MK '44 tr f4f44yi rt f44sR.— 

(1) 4tj 3TpRRTT4 RT *4r|() 3TB4 <mP*H l d w 4,— 

(i) 3TR4 4 Pq>4) TfTRTi -qj Pt>41 q)q>< TTT Pt»41 T 1 T^)TT T7T Ph41 3 t44w 3lf^«hlPl TTT «ti4qj<) 

®qPw, oqf*wqT ^>t wr, ^4, <+>m4I ttt 4**jt PiMfnd 4 ^ *r 4 4t 44i 4 Tfs^rwR 
< +><4l f44t ^T^Cll 4 3t44 3Tr4 3RWT <<arl TIT 3TR4 ch^q 4 Pt»«1 R^tt "3RR 
44 tit "3^ir 44 ^4 31'^ia 

(ii) f^TT %4t f4P^ 4 144t T3RT, 4 tR tit ^T tit fasFRI P^kl ^4 sFTI ^t4 ^4 ^TTT 4 RT 

Tjyf Tj^q q4 tpr^tt; 

(iii) f4n4 4 rft 44 4 f4^ ^rT ^M J ia ^tjttt; 

(iv) 4^6 4 fcf)4i 3^Hil f44t ^FRU 4 *^1 'H’^TR 4 1 !! TIT f^TpTRTT-RR, ^lf.q>i<l TTTR tit q4^ 3T^T 

yRi^Ri 4 'RFI TIT fqshq 4 44 4qi°h 4 ‘RT*? ^PklMn oqq^K ^RRT; 3^R 

(v) 1441 3RTI o-hPki 4t RI*ricTT3Tf q4 oqPw^m ^FRTT 4 *IKd 4lT FT R^R 'RTf^=hKl 4t ^ 3 )^h(g 

4 fR^FT Frf4 4 3RR o?l%T q4 44t WTT 4 ^Tjf4 4 f4R ^RR ^RTT : 

h<^ 3tTr^tt4 rt rt4rt4 Pp41 *ii4^k rt ^Pwmci Irr r 4, Pq^ii ~% r4^ 414 trr rr PiP'qo 

3TRT1T4 R|RT 4 RR^TT RI t4)«hK qR r4rT RT R^Rjq^cfqj t44t oRTRT4 4 RRR TRTRT y qiRin rr r4rt rt 
3tr 4 f44t Rv4rt4 r4 r 4^ RftR 4 r4ri : 

RRJR^- 3Tk fRT RRf 3lfRq4t RT RFpRRt fRRTt R^RTRT RcRR 4lfH$cD pRRRR R^ R^RI 4 4 RTR RTRT RR 
R^RT RT fRRft R^RTt4 RcRR RFTR4 tRRRiT R? - RRTR 4 4 3RR RRFT ^RT14R RR RTR R> RRR 4 yRv^Rl 
4 r4rt i 

(2) r 4^ 3lfRR7T4 rt RRpRRt iRRTFTT RT^RTfRRT RpTRRTRT 4 RR4 4 %R 3Fl4 fRRt RTR4 4 RRR R^RT I 

(3) R4j 3 tPrr^t4 rt r>4rk 1 4t ^mfci 4 r5tr rtPrrtt4 ^ 31 ' ^r i I^^ 30 t%r 3fa 31 P^h< r 4 amt f4rfR r 4 
FRTT^fRT Pqq< u Fi 4RT 3pR 1 rrr4 4 rf RRf^R r4ri % rr4 4«4r 4 ^rr 4 f4rq; rr4 ot RRt fp 14r rt t4 4 i 
Fr4tRRTR. FR RR-fRpTRR 4 RRtRR 4 fpR f44t 3TfRRTT4 RT R4RT4 RTt RjRT 4* 44l 'SR# I RTRRT : 

(i) Rtq T3RTRR "^cT RlfrRR 4 ^ TJT%cT 4 “3S41 RRF RTS 4 fpF. RRRTR 4RT 4 3fpRRT 4 3RFR 44; 

(ii) Rfq q^ yqlo 4lRT 4 f4 f44t ^Pw^'Kf SRR 4 4)ci< 3TR4 oqpKIMCI Wlnl 4 3l4 3 ^mR5i 4 RT^oq4 rtI srft 4 

vsd 3t4 rt4 rtt Rttssm rr4 4 3rft4 4, rf 4 r4 r4 3trPr 4 4tcR rtr 4 rrIrt f4tt i 

(4) r4| 34r^r 4 RT RRpRl4 4 FS f44rs 4 3 i4r fs^RT 1RRR4 4 ft 4 RT 4 tRlFR fRRTRTt 44 4 3RTRRT 7FRT 4 

rt 1441 ^Pki^ki srr 4 4rR 3 tr 4 RiWf rtI srtrt rr4 4 3Tsr4 4 rt 1441 IrrtRtrt ^rtrftr 4 4t^ft 4 an^RR 14 rt 
4 4 ft4 fIrt i 
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28. teRR RT W T 5 T aft? ftHfrlRr.—( 1) Rcftm 3ffRRTTft 3T T TTT wte Pl^PcM TC 3fRte afftftlte afk Rrfftete 

tef pHHfdftsId tet RTRfl Tjpt PciPviP^ ftft tenftt ftdT— 

(RT) Rf Rt -gRcft RTR ft RTteft TO te RTR ft TRTRT #ft% te ante PlTincT "31 ante ^iPR'e^lteR RT 

ante SRI 3Tf^Tcr RT h<A RT RT RRRT 

(TR) ante gKT P«HWd "ft* RT TTEFT WT ft fRlPHcRlteR RT 3Tftef RT ante FTTT ^TcT ftRT, fS^R ftft RR^ fdmte atmfa 

IfcnRT ftt t; 

(R) ante gTTT tend ft' RT REF WT ft WlPHc*fl#T RT 3fftd RT ante £TTT teftf aFR teTR ftEfeT; aftr 

(R) <sute 'gin 3W R?n rt am teteR : 

Rftj teft srfERrrft tet E?n ft te fftfwft te am’n tet ente tetter tet ftRT ft wte ft ft i tenftf te to tet 

oift <21 ft tea mn te tear fRRnn ten i 

(2) nter arTwrl ycftd) mt te 31 nrft tet aw nft te 30 after ft ten tel frtet/wt nteft te terte ten i 

( 3 ) teft arfERrrft n^m 'gftERrrft tet ^ ^ ^ftr^R> fear, aw rt amETRT te arte rte ft rt 

nte RgR te ftent ante tote team ft teft totet ftteft te arfte nr aw ftean teT dten : 

nftj arteFTft set aft nsm tetemt te ^ appte #ft #ft — 

(^) teftEnft te nTR nftR orwk nte Rite fteftt ^rfter te rte ftm teft wr ten eft i; rt 
(tr) am«n ftent tete rt wnfeTRmr ^rwrft set te twwk "ter ^^nerr 11 

( 4 -) -grcW 7 3 Tfwft. ^t m ^ ^ ^ ^ ^rft ante wr ^ rtr ft’ mftn 

WT tMR?T 'Slrft^ ^ft M€, ft^ft TTTfrT W ^ 25,000 T. n after f eft n^R Tnfnwft Rft ^TTT : 

ft^T tefWTT — 

(ofr) ateFTrt ^ wt, to#? m RRn wf teft ^rte ^ nm teT ^ricn t; m 
te) teft tete nr nfftter wftsift ^ ri^tr R aFq«n ten ^nen f, eft n^R terenrt ^ft ^ n^ft artem 
Fftft i 

( 5 ) ’ ^te ft T?-fftfwi -ft tent Rt, wr Ritenft, nTwi rt teW after gm teft nt w w, 

l^aftw^RT^tei^^^aiteT^^RTMftf^afRfR^^.TR^gmRT^te ten RTfnr rt after rt ar?te 
teft ante totr ^ rtr Rft teft ten m trt^t tot^t ^ te^er am ^ tern, # bti artei 4 tete ten wr, Rft arft^ 
mTmteTafRtefe' 5 RT%ft ante tet ^ ftt tern ft[‘ rtrr rt te Rt mtete ?ftft ft>te sm tert mte arte 

sft i 

29. tew atert teter.— 

(D (i) ^aftemt rt tetettefttewtewrte rt tet^fttet,tern rt ternmtei 
wT ten i 

(ii) te artemt m tetet, ate te nr amt wft ^ ^ftte te teft tew n ten^ wf ten 

rt ten? Rft mter wft tern : 

tej R^TR Rlfwft, te aw w TTRIRH Ft ^llell t %,— 

(m) ten tern te artemt rt Rtenft afta tern ^ am naamR te rtf] ten tea ^ arte afjte i; ate 
(t^) ten^ tefte; am anRR t eft wte artwat rt mterft te(i) rt te (ii) R RRTterteteft te 
tern te rt Irrtf Rft mter Rte R ^ ft Rten i 

( 2 ) tef ten affRRtetRTRteRTft,tefft Ritea nte^RT nte oqte^ fte fteft tete^ tern ten t rtIrrtf rrctt 
ft, ^ ten te w ten i 

30. Rrm nr an^irtea ante te 3 ttrtt rt teft arfR^teft rt RteRift te ■fRTRenft. (i) teft ftft arfwft 
rt R> 4 R Tft te, f^ft cfeRRR R^R teft tefR te yPsFRT te af^RRn ft w*\ te te; rt teft ammfRRr ante te an re m fron 
rt tes: ten rtctt t, Rtft tt^ir tetete fkt ftnr ftter ter rri te te, Rtetefft, "ante tetet aftmr tes Rte te tete 
ft ftt tete aw rt ftftt ate? te term te r^tr tetete ftrftR Rft, teftter rt teteter rr^t ^tt Rrtenr: 

m 3 ^r arteft te rtrr tete te^ft teR arwn rtrt t, mft ftetefR 46 ft rrt terfftm temr tete rrt ftmr ten 


RTRRI * 
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(2) RR-faPHRM (1) TO 3T#T feTO srfRTOft RT ^4 rk 1 TOt fen W TOtj felR ~?rTO fe fe fet TO RI T R^H TO 
3T«T«Th fen TO TflT^ TOt RfeRfen TO 3FJRTT TO* 5R fTOTORR TOt fee TO RSTO fen TOR 7 R % ^ft 3TRpR TOt WTT ^fet TOt 
3feT TO TOT TO TOt RTTTJ RT Tf^TO TOt 3fer TO ^SR TO ; 

Rfg fe fern TOtr rTO TOrt^ cr^ft srfen fet Rf^ %TO srfenft rt rtTOrtTO fer,— 

(1) ife STRfR TO felR ^jzt RT *ih?ii RfflT t; TOTO 

(ii) RTOt 3TRTTf TO fec^ RTT fen RTRT i RT WT 5 TTT ^ fefa TO Ph^M Rfe RT 3 rTO fetR TOt 3TTR<T 
=mA TOt ^*n "4* RF R$TR RTfRTOft RiT RF ^HHlRFT RTT feT fTO rTO %TO sfeRR 37T^T ti T RR TOTO Rift W ’ r RTT |t 
feTO hRwiih^-^h ^rrtt fnftR fen rrt rt i 

(3) (r» ) TOt$ 3TfRRnrt rt <*4riA era H<^fti rt fqPi'HH 39TO P^fee1TOTOt sri? nfe rttriTO fenRfc^TO w*i TO 

fVm, 'tiKiqw TORT ^IKII $ RT %TO 37RTTR TO fesfef BM '^TTeTT ^ fRlTO 7TRR RTfRcblO TOt TFT TO RTlft 
strrrt TOnTOffer £ th TOn TO feft tohtor TO TOrPrr iRT^TO' sfcmi t rt rTOrtTO sttt t&TO 
<*tM TO fe^T TO TOrR TO #, FT RTRR WT RTfRRnft Rf>t TTR ferw felt TOtr SffRTOft RT =b4Rlfl RT 
OT^ofR ?Wt; 

(isr) ^rt ~m 3tr? nfe^ krrt^^' nr< 35 <i^^ ^t hk 1 < 3 i ^ srfeffe^^Tfeft 

sfh[ -3TfM<1 h u 1 RT f^ffeR 39 °Ftf oll 1 ^ i^1 pVtl I 

(4) ^5! f=htn) 3TftRTTff "SRlffet (3 ) "^ ^T^TRT ^ fen T Rn % 3^R d-c^dH RRIcTn 'JRI 

#rfe shP^Hs ^ 3TTR<T ^T feTT TOT i 3^ 3Tfefet ^T fefet fen TOT ^T ^ WPPf 

fen <k^ii i 

(5) 3Tfa«f>iO rt ^ ^ 3i^HR«Tfn "^zt ^ Rr^n i? rt ^g<ci) ^ <sM<m fer^ 

rt srmrfe fetn ^ wm m fenrR ffe rt mm? n^r fert fer ^ srp^r to fej tfe rt# ^ 

to ferro 23 ^ TO'q 'ft cn^fet sfkTO fem ^ infer ^ fe to arfeRt nr fefet ^ft, nenfefn, ^fefe 
^fefer tto nr to^ fefen ^ if ifffeferf =ft 3?#? ^ 3?R®n ^ toitt sr^rffeT tot tot tort i 

31. ’Hlfftffr *TFT 3ftr ferflR ^5% ^ fer TTfrffer.—^ 3Tfferct IT TOffet TTTOtf^T IT feft TO^fer 

tot wt fen u f^TOit Pi=hN, 'VKHiffei, fen ift'fe rt piuni «iW it (V>tfl 3 tr n^nfer from ^ nr^ro ^ ’4* 

fefe TO elfen I 

32. «hRih<< ferif, e^mciT 37lftf ferfer ft% ^ fer yfesr—(i) ^ srferft # stetffe fem 
3TMfe, 1947 ^ 3r«fefcT TOfer TO^ — 

(^) ^ TOfefef ift 3ifefenr ^ ^r^rfefer TOfer i?, Ifeft onron fer to 'it ^ ozrrom feft ^ 

iffer TO TOR RT UTOt TO fen RT TO TOT fen 37RRT 3RRRT IcR^T TOT ^ RT TOcRST TOT R WRTJ 
fe* feTT RT fef TOT fen I 

(151) 3Tfe fe fef RT fe Rt feft 3TR TOffe fe fe fe ^ fefe feft 1TTO ^ RRR fert 1TOT fe 
5 -Sdlrl TO 3TT3TR Rift fen RT RRTO fe?ft 1TOT ^ ^felT itfl ifen RT TTRR "4* ffeft feSRT, 3T^ffer 
rt 3rffe: nfen R tot fe fen t 

(2) frort fe TOfeft ^ rrr r, nft fe rt to; rt TOferr tort ^ ift ■rofror to ^ rt to tot' i?, to ffeRR 

Rt RR RRR TOT RTF^fen RR TOT feT TOffet RTOcR RT TO RT TO^TOR RTTRT i? I 

(3 ) RTt^ TOffet feft fe RRR TO TOTR TOf fen RT TOT fen fefe Rfef RT feTOTOTR RTTTT Rft R^RT fe 
3iia‘sni, TITO TOT TfTCTT, ffefT TTOf TO RTR fe^t TORT’, feTO TOTORT, RTTOlfR, 3TRTTR feRTO ^ ffe ^ UfTOTFT t I 

33. TTOR fe.—(1) fe feTOlft RT TOfeft, R3TR RlfRTOft TO ^ R^fe TO ffeTR, felt feTOT ( Rffe RT 
RTffelO "5TTT TTRTfe fTOTft TOR TO RRR TO RT^R RFf feT I 

(2) rft TOtf snpffer RR-fferRR (i) TO toTOr fen rrt ^ tot TOt^ 3rfRTOTft rt toTOrtTO rrt rtttot rtrr rttr 
RTTOTT RT TITO RTTOTT 3TRRT TOto TOt dlRl RT felft TOTfel^ TOt 3nfeRRT *fe TO^RT I 

34. fefeTft TO fefef TO TTOTR TO TOTfeR.—(1) TOt^ 3?fRTOTft RT TORRTTt, R^R RlfRTOTTt TOt ^ TO^ft TO 
ffeR, TOtf rtrtTO rt ffe^ arfifer rtrt fe rTOrt rt TOtf TOrtrr tTOtott fef totrt 3TRRT 3trr tortr TO rt feft 3 rr arfenTO 
rt toTOrtTO TO ttortr TO anTOfe feft rrt rt rttott TO rtr fe fen : 

“77% ^R RR-ffeRR TOt R‘ ■ f TOR TO TOJ fef feft— 
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(1) f441 3tf4TO4 TT 4 TORR 4 qi f44l 3Fq 3Tf4ro4 Tf TOfafa 41 qi TTOTETOT 4 OTFR T( 

qT fa41 44 ofa4l 4 fafR faRR fTR 444441 4^1 4tS 4 $, 3n4f4i TIR^cT TO! 4 4ft qdfa-difaR 

qqjft TO 4tf fq^lf TTc^R flHKlg; aftT 

(ii) 3Tf4TOft4qi ch^lM 4 Wl OT TO4f4l TTWRT 44 TO4 41 I 

(2) (q>) 41 i 344to 4 qT toNtH 1441 3rfqro4 qi eb*fai'(l m qT 4 qcqqr tot 4 qr sra?^ qq 4 qro* qT wi 

SldTO t 4 1441 f4qf Vi^FR to 44 4 faTR ^ 4 faR <Jc3Rd qT TOq TOl’ qfalT; 

(T 5 ) q4f srfqrofl qr 4)4 ^i< 1, 1441 Troqi tH qfa felt 3 tTw 4 ■or TOTfat 4 4 far 1441 q*qq4 

■rt faiq 4s 4 qf4ro4 qr toNt 4 4 froif trtot 4 f^rrr 4^: to jm *r r 4’ qfan t 

35. 4<j | tHT TOPTT. —41f 37fqTO4 TF qnfarct, 4 e 4' q^TTO 4qi 4 444T fwff 41 TOTO qq4 %4 4t q^4 ^ 
f44t 443 yifwtt Tft 41f il ^ l fatt qi ST-q qif4 qqjcf q# ^RTOTO qi 'mm TO TTTRT qtff qfan I 

36. 3 if 4 qrq.—41f 44 to 4 qy qrfarot, q^qr qTfqTOrl 41 ^4 4i4 4 faqrq, 1441 ter 4 f44t ~3faq 4 3 ^hrt 

4* 4ro4f qf irigqfl 4 41f fafq dqi64 qf 3qq 44m 4 farq tor; 4 qi qr^ qq 4 3 -tt4to 4 4 far wt tth qi t4 

q^R qr 3^qqT Tqq qR qrq^ qff qqqi i 

37 . qrers wqfqqf qq qq4m,-—arfent qi q4qr4,— 

(qr) ftra 4q 4 dc nqq 4^ ^ 4q 4 rkt qq, 4Wfqqf qr str wW 4 TRfqq qqm q^q t^4t 

fqfq qn ^qT RTcTT qr^TT; 

(Tq) amt ^ 3^qrq ^ ^tr fq4t tttt M, 3?iqfqqf qi str torW 4 qqiq 4qrf srk qm 

^4 ^iqch TTqqpft 4t q4En % %4t 41 wt q«W ^ frqTqq 4 44 44, afrqfqqf qi hih44 ot 

fqr41 to 4 ^snqq q q4; 

(q) f44t t«tr qr fqrn qrqqr 44,4tqfqqf, 3r=q Tn4Tr«4 4 w4t 4 fro ^qi; 

(q) MKchdi 1444 4 %4t Tn444qr t^r qr qq4?R q4r 44i i 

fMt<0^{U T._^r fciPd^H 4 qqRnf 4 f4q “qi44qqr tsth" 4 4t^ 4r trh qi 4 tfr 3444t i rfi to 4t, 44 

4qq qr t^ 4 arqqr q4q qq Tnr41 qi t4ti 4t 3rp44 4 ri 4 i i 

38. 4r jdPl^d .—4rj 3 #r 41 qi q4qi4 tt4pto q* 444^^ qfi 44 t 4144 t4 4 44 tt4tt 414rfq 

4 3TRT 4 I 

^wtqrm.-TE M4 r 4 q4?prf 4 Prtt “44 q4feq “ 4 4 cr4 tr 4 q t 3tor^ 4 4 h fa fern 
3Fdfad1^ 4tqqr qq 4 qnqr cqqqrr 41— 

(qr) qTr41rqr qq4 4k TO; 

(7q) 44 rr 41 qfq qr 3^qq ; 

(q) 44 ifqq 3 t , ^4f4; 

(q) q4l 3 tt44t TTf4q f4^q; qr 

(^•) 3T<di44q 7TT44;q , 4tfeqr qi 4-4f?qqr qpr qr4 qn 3qqrq i 

39 . vnR-d^r .-T^ -q^q 4 ^4n4 fqfqqqf qr qfd\d qqrq fm q>T14^r 5rfqqn4 qi qqfqRl 4 41wff 

41 4t qqqr t qi 41 "34^1, ^rq^qi qi fifeqqr qrf^R qq^T f qi 4 44 ^ ^ 41%4 4 faq Frfqqrqr f qr 

■j^r4 3^4414 fq4q 44 qr 41 4q qrqn ■§■ srqqr qqjqR 41441 arq ^q to 44 "t, 4 h fa fed 4 4 f4‘4 q q- 

qr qfqqr vifai4 to qr4 tEtt, ^4^ :— 

1 . atfqroft ; 

(qr) #4 Vlllwqf : 

(i) 4t44 TORT; 

(ii) 4q4 qqR 4 Itot qrorfe 1444 qqqr qr 4ron; 

(iii) m^hRi 4qro, 

(iv) *-54^t qi 3 tt4to 4t 'sri 4 if 14414r4 q4q qi tr4 toi to ^to1to 4’ qr 44 ^qq 
wrf 4 q^4 41 *3^4 44 41«q t; 

(v) 4^4 qqrq 4 f4q 4 q4 4 3 t44t qH 3?4q 4 fan, w? 4 hth 4 fdHd< rtor tot qzrrT i 


^•■»i |> PW«> 
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(73) W* 7 ^iiIkiTO : 

(i) fafRRR 39 TORR-Pc^H (1) TO 735 (TO) TO RR (V) 4 WwTOTO TO fHTOR fTO4t Pc^dR^ TORfa 
TO fro TOT TOddHH 4 ^77 TOT 4 sffc fTO#’ ^T%rT fWRR W TO TOT % TO TORTOKt 4TO TOTO 
TO Sfcjfa TO TOtH TOTTOffeTO 3RTf% TO^TT TO RTO TOt TO 44f TORfR TO TTRTfRT RT TORt TOT TOT 
TOT TO RlTO cffe^T* TO T*tfTO TOT4 TOT RTOR TOT TO TOf TORT; 

(ii) fWRTT 45 TO R^ 4 TORt; 

(iii) TOdRFf 4dlR^fd; 

(iv) 4 to 4 5OTT TOTO TO RtTO fdTOTOT TO fciR fTO^TO rTO #4; 

(v) H<^fd TO TORRTd: RtTO fdTOTOT #, %rr f^X^cTI TOTO I 

w^tojt. t^ fefwr TO y^kTO TO %r, tTOf^fer rTO TO TOffe 4 to arroTfr, .— 

(i) fTOT TORTORt TO, RR TO^ TO TO ftRRTRRK, TO TOR TOTTO fTOTO i, fRRTOR R4&TOT rt RTfTO TOW TO74 
4 TOFfTO 3TTOTOT TO TORT RRTOT RTO TO TORTO TOTffe TO TORT; 

(ii) R^icikIR RTT TO74 TO ^^H^cKIcil TO 3TTRT7 TO troTO TOrTOR! "TO 7TRR TOfTRTR 4 R7TTO RSflcIRtR TO 4rFT^fe4f TO 

4TORT; 

(iii) froR TORroRT TOT TO TOTO 4s RR TO fW 7RFTFR TOtfeRRTT R TOTTO TOTOd R TOTRI, fTOTiTO fPiR TO fTOTOT 
TOT4 4^ RTR TO TTTORT fTOg R7TTO %TI RRTO WTO TO faRTT TOR TO TORR TO 3T^TOT TOTO TORT t; 

(iv) TOTOtT TO fRTT TOfRTOT 3T4TO TO tJTT R TO4 TO ^^IWPiTO TORfrofTOTO TO effacT TRR 44 TORTO TO fTOq, froTO 
344TOT4 TO yHPcl TOT 7TTORT TO TRfTOT TOTRT; 

(v) RWR 4? TO TO TO RTORITOR fTO4f TORTOKf TOT TOT cflTRTT TO tTO TOT ftTOTTO TO RTTOR TO RTTTO TOTOTO 4 

rwIrto 3rto4 to 44 r^toto 4^ to to ^ ^ totto rto, fRroro 4s to to to torrRr; 

(vi) rM«T r 4 3TOf^T ^ ^TOT TO R^TTO TOR 4 %4r 3TTO 4^ TO TO '*4 fm. RRq'iW TO fTOpR t?T>4T TOt^RTOT RR, 
RTTRft iR^fRR ^ iRR^Rf, TO 4TTO4 TO«TTO 441 rMtoT r 4 ^ITlTOR TO74 TO^ 37T441* 3T^?TO ^4 4? TO TO TO 
RfRTON; 

(vii) yfflPl^RM TO fTOTOt TOfwfr TOT RTO-4 TgJ 4TOTR 4 ^fRTOTR; 

(viii) lTO4t TOt^TOTR TOt ,— 

( to ) fro4t 4fror to toto to to «4r 4 to^tott 3TO«tt4t ttroro 4 f4f?R strT^ to^ ^rrofro to ; fror^ Irv *«4 

tRgror froro rto to rf4 r4 rto4 Ir^tot to frofroff ^ stator; 

(73) fro# 4froi to toto to to4ir I^tot, 44i 4fror to toto ^4t4to4 TO to^tot; 

(R) X?cTO TO TOR TO FR 4, 4ro TOt RrofTO: 

RT7J fqfRRR 39 TO ^-Mwr (! ) TO WS (TO) TOt RR (i) 4 TO? (v)4 WifTOTO^TO #4 TOTfTOTO R^R 3JTfw4 
TO rr rto srMfTOr rTO’ tot tow rr rto 34TOtoi 4 TOr Mt 3R 4 fTORTOifroR ^rrt rTO‘ 4 TO toTO,— 

(i) "34 rr 3rto4 tot rjrrt 4rt frorTO totot rtrr4 rrr TOitroTO TO ^totirr tot torttr froro "t; 

(ii) r4 tjrto rot rofTO rot rt4t 3 4 15 fro? TO1 3 trTr TO TO?r fdPsid 4 TOTOtto tot totot 4rr toTO TO ITOr; 
^frorgror ^ttt 4rt TOft 3 tTrtot4 m wr TOTO^t TO totot, Rf^ roti TO, rt rrco^ TO r^tor; froror 
froro tow * 

rt^ Ry fro tort fTOdf^ro r^ 73 roTf4»TO 4 4 fTOTO rorfer TO 3444 rto tot rof^ 3Kro r^tr rtTrtot4 w PdRsid 
rr 4 $ttos4tr1to4t w&i TO R-rw, r 4 froro tow 4fafRft3R4 5 tt4r ro arrM TO MTOfwfwTOr 
^fq^rt TO fA^ fTOT 44 tor TO fTO’j fw fro rrtTO rtr 3tt4r ro 3 tt4TO tot trt TO 4k w TO Rfdrro 
TOT ' ^fTOT^TOT JM T# J TOt 3R4 r RpR rTO* fTOTO TOW : 
r4| r? -TOx fro TOt| tor rTO TO torTO, rt<,-— 

(i) 44 RTrTO 4 TOTORR RTlfRcT TO TOdT ”§, 4 to TOT TfRR roTO RT RTO^fcT TOT RR TO^TOfTO TORT TOT 3RTOR 

rTO TOt 

(ii) 4ro 4 3TfRTOi4 TOT TOTTTO WTO TJddT TOR «TO | PtoTO 34 TOTOTOT TO4RTTRRTO TfTOTT 4 r f^ t fTOTTOT 
R^ r4 TORTRTT' TO RTO TO rTOtT; TOt 
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(iu) srfRRrit ^ rrtrI ri 3rri ^qi^ ri trr ri fe R>t ri ritRm rr fen 1 1 

z infarct: 

'R>) rit£t7TTfrirRT: 


(i) Rtfe; 

(ii) TRoF fri-A yfciq^i ftd’RfalRi’ sifRfefe RRRT; 

(iii) W RRf it RRfRRJ' R?t 3TRfR Rt fciU, <14> <<2MI; 

I) 'g^T Vllfkl^f : 

(i) ^nfai; 

(ii) WRRfe RRfriF R*t 3fe} Rt ffe ^dd^f-S (^feri) fe RRTf; 

(iii) fetR RR RTRR #TI; 

(iv) Rfa Rri drid i tiqfa arfeRR #wi ri R^er w £ nt Rt rp$ rit srfRRRTR RRri rrt 3fe 
fRRcR ysbH RRj rifR R>t q<iMi; 

(v) riRT it s<ii4i ^pn rit RTRt R> fait* fai^dl rit rint; 


(vi) RR^gfa : 

Rig TT^Ff RTferi RRT faldRH 39 ri ^5R-feRR (2) ri (13) R?t RR (i) ri R^ (vi) ri 
RRlfafafa'*. ^<5<4 YUfTcPlf RR cTR^ 3TfritfRR R!?t R>t '^Il'V/fl "RR cIRT — 

(i) STlfe RWR RTferit RTCT RrlRsId ri ^IRJSTfe R iff 3?f1 fell ^ 3TT^T, fdfiad ri 3TTTtR (3ritRf) 
Rft fa«.faifl 1%R fa-ii r^ri*) Rft fRR I^t^i 3?tl ^iN fa>y, fa'll miRo rsI faf>RI RFRTT I 

(ii) (3 ^tM) Rn^^ 4lfeR?tRfeTTRfeRn gfad^dd 3TRRK RRR rit* R* 
fen T5TRTT ih 

Trig rr afft % Rrtf riR rf4 rt! aiiqv^ni rit’ Rtnt, Rfa,— 

(i) °h4NK T^HTfe RfR <H l fa cl Rt Rt tSTTcTT^ Tfl *ft RR 37T?FT R<RR RfT^ RT ns^fn RR R5 
STfelfad RR^ RR R?f t; 

(ii) ^R> R «h*fanO RR R>R«i Rcfet ^Hl fet R?t ^ falFTR 3^TTR afR ^ ^ 3>t IJ^FTT $, 

falleni ^ ^ W^R ^ %T ^FTl ~$\ ««h*n; 

(iii) 4i'ridl<t ^ gaikd ^cTI^ ^TI ^ ri ^ ^ ^ ri Wt^R I 

40. yfam w ari^rsR.— r^r yTRRFRt ^ri fafwr 39 ^ft rh arf^c^R fen ^t Tfen,— 

(R?) Rf^ R? ?T«R STTRR’qr 3Tferil RT 'eh4^r(l TR wfe 3TftKlfaci 3>t ‘^rmt t, -qiqiciq RT TT^T 
R T«nfe RR fel TRIT RT 

(75T) 'mi 37feFTRt RT ^cfet 3TRRTfer feh ^ 3TTRR RT fe^fa 3FTPTT RRT t; 

(R) Taf^f 3Tf^«hiO RT °f)4-dftl RRR Ft nRT t; RT 

(R) oT^f fefl 3RR RTRTT ri 3Tferit RT +4dl<1 '$w£\ R^HI ^TT 3Rn«I ^ RRI t; RT 

(^) wf ^fadgqn ^ fepm 39 ^ srRtn ferfe yfen rh wpt rtrt fef t : 

RTg fafaqn 39 3T^8^T3Tt Rn TW fiqt SlfRcRRR Rift fa>qi RT ^=h J li RR> "^RT RR^ ^ RHRnt R^t RrfHsicl RR 

ri sriRfe^cT 3?k qW ^ RR^ y^gn iff) rr fay. *\\<?{ ^ I 


41. ■RTR Qffe fe Vlfawi ®FT TRRTRfer.—R8RT Rlferit, RnRan RT R RTRRRT RT fa^ffa RT^T OT J 
RcRlfen RR TfeTI— 

(i) 3}fi|=blFl Rit TYIT ri, «Ft^ ^RI 3TfR'+Kl, Rt “3R 3Tf^«r>iO ri 'i^CK 4rMHM ri 1?, fRR^ fa^»4 "4 RTRtRTfef 3TRR 
Rft Rldt f; 

(ii) fefet^RTHri, feTRR 39^3TRtT RTR RR^ ^ fe 3?feRt : 

■rig r$ir Rifarfet Rri frifetfe^R ri ^ ri =hi4<d feRt ^ srfefrit ri rtr Pfafam rr Rrim, feri 

3RRfn R 3Tferit, ri felt 3PR RRR3tf R Rfegfe RT 3TTR t, RT R^ RrRT rit 3R RfRRTRt RT Rnfet 
ri vi'^RcR rilRRH 4f f feR^ fa<>«& RriRTfeT 3RTR R>t R| f, 4t f I 


■HM* MPH 




[TOFT III— W*S 4] 


TOTR TOT TTTOTOT : apTTOTTTO 


13 


42. TOP? TOTft.—TOT ftrfwif ft fTOTTt TORto toft ftt TOf^ ttoftt TOT ft f*R-f«FT to to ftt arfTOTOTTt TOT "RF 
3TtoTTft aTTOTOT TJTO TOft^kl 4 <jcm ?R ft afciita ft aft* TOTO ftftf to iTOT^ 3FJ?nTRTcTOTO TOFfalfftTOT 3TTTTO cfft TOFft ft aftr 3jsn$f 
tot TO^Tiroft fro nito to tfto 3ftr nfftTrofftrof tot *toh 4* tt§r ^ arfftTOTft artr TOftroft toftf tot totoct r$r aTfarorct toto to toR 
^rto eft 3T«T^r TOF fi^l ft *lto J ll fto 3?faehifl tot TORR TT^R RfTOTOTft, 3RTOTO arfaTORt atft TOft^lfl ftHf TOt TOTTOT T?$R 
3?TfTOTOTft TOR 3?ft ftNtf to 3Tlftto "ft TOPI TOTTO tot TOTRft I 

43. 3TTOPT.—TOT Mrof "ft* fto 41 qm to toft ftt PtHfenHan <T44TO q?l ciM^toft ' t 3T^T TOF arfTOTOTOTO ftoTOT 
TORT ft fto arfftTOlft TOT *h4^l0 TOR 3TTTOTTO TOT toft TO TOTOT ft, atTOf^ :— 

W ^T* TOF 3tfTOTO*R fro TOT ft fto TOt$ toft arfTOTOTft TOT «h*fa l fl to TO a n ^ l fd* anfftRT ft TOT 3T?ft 
SilHlltoi TOT^R TOT ^rq TOTfR fTOTOT ft TOT ftft oTOfTOFTf TOT TTT^TO atftfaR ft to ftto to arfTOTOTTt TOT 4>ft4 l fl Fto 
t* TO! "TO STCq^T tot TFT 4* 3TfTOTOTOto TOT arftTOn ftto ?KT ^fallMHcb TTO4 "ft TOto ton *n TOeTT ft TO arfftTOTOftf 

artorontototTO artoron ^jft tot totoro wtom anrotnTOrftft 3 pt nTfftTOTft tot ftWt rt Trtoto fRTrroT ar*^ sttt 
ar^fttror ton TOT; 

(^) ^ 31^4^1 tot Pto^ 44 tore TOTft to '■R-qi^TTSR TJTfTOTOTft TOT TO TRTTOFT Ft TOT ft % atfTOft ?Xl totot 
^ fa* 3 T^TTTOTO TOtoft 3TTTR 4R4 ^JT ^ 3T«R^TOT TOHT f eft TO 3rton fvM ^#4 ^4>d l 3TlftFT 

7 n'W 3PT TCTfa=hi<) ^ft, ift 3T^^TOTO^-WT^^ top tortocT tonTO > '5TOtTORcTTF^ft^ to 
% s*n ■JtorcT arfroRt ^ ^>4qi(l ^ft to^r sT^imro^ TOtot to^r ^ft tot ^ito;, TOnT; 

(TT) TTto^, ^tor ^4chai 3TFTftT ^ 3PT TJTfTOft ^ft TOTF P iTOK ^Rft ^ TJTfTOft ^ft 

TO TFT i % ^ tos 3T^ll^nrHct) TOftto TOT ^ft -5TT TOeft t eft ^T Wtof ^ 3TRN to 

tonto tot 3tfjto toft apr onto ^ft, to «fttor TTeton anto ot tr Tton ^ft to h i ^PtKv: 
ton TO, tM ^TT TOftt; 

Cr) f^RTto tot tojto ^n tofh TFton anto ?m Hi^R^fvm ^ apr onto w? totot ^ft ato Mi 
TR^n i 

(^) rsr TnfTORt, ftrft to^ toffa Tnton annW w\ TO^ft totf ^ fro arftto ^tttt 1% ^^tt, ^^ntofn arto'm 
3nto ?ft toto fro to ^ to TO sftr toro ^ 3 t#t torn 39 ^ ar#r torr ~m Tnftof artoto *ft 
TO i 

(^) t?8r tortot, to^Fr TFton anto oftt ttto p torr ^rft ■sft toto'^T rto artotto i 

■RrsftoR : ^tt Wwr ^ toto ^ to toft aTtoTft “4T toto to anror to ^ftft tr ttf^t to^t ^ to toitot 

toro arfnfwr, 1988 (1988 to49) tot 13, tot 14, tot 15 aftr TOT 1 6 4^^totorcT 3TTWfTOT TONK totort 
t ^tt to ar^fto Titor ^TiwiiW tort i to to arjfto to to ftg ^ ttt«t amt Tr tont' to ito tort ft to 
amt ?rtonf to wt tor ^ tor tfttt ft i 

44. top? TOTOPft to tototo TOT% TOT to^TTO—^T ftotof ^ a?#T toft to TO totto ■sft to to^ 

artoto to TO4TOft,.TT^R tototo to ^ ar^tot to toT toft ftoro TOrorpft to 1 r tofftri to totto i 

45. totofrT ^ TO^I^ 3T^? TTTPTTOTO TOtofrro.—(l) to^ to tororft to TOftroft, to tototot to anto to 
arrTOT to tofrontor ft aftr to artoftor to ang tor tot ton ft, 3T5 tottrtotto TOifttoftto to TOT^to aftr TOrto ftoft aftr 
'arr to arto ariftro tot tot# to fto^rro totor to fto artofton to arrg to toto^ to tor ft tttott tottott i 

(2) ftm a7fRTOTft to TOfttot to ftomrftto ft, arfntoton to tote to toto^ to artoft to ttoto toro frto 
nft tot 4R to toro i 


(3) ftro aftftTORt to TOfttot, ftorto aT^TOTOnrnro TOiftroftt anrft to ^ ft, arftoton to tot^i to ftro ft to 
ton irog 3 ^3 3? tttritrto TOitoto tot toftt toc^ toft mt to«t nro TOTtoton trtr to to TOeft aftr TOrto toft ft affto anto 
TOto to TOT fto TORT, cR ftro ft TO I 

(4) to toftroift to TOfttot, ftoto Mz ar^WTOTTroro TOrtorto aroft to Rf ft, afttoto to toto to nrro^tof 
tor atoro to tor to TOftn ajk TOtorto ^ ftto aftr tot to aftto anto toIr toft ttto aftfttot toto fftft (totorro) ft 
smft ttoto to afttoro to ftom froftt apr ftrorfftto Rrroto to torro tot ftotot to toro i 

TTOtoTOTTO : TOTf^ftTOTOtoTOftroftt'tolto MrofTOTOR ajft arorn to ^frh toft ttwpt ftrofftto to, a r ^ i mH i rH* 
TOFfroto to ^ toft aftr Tram TOfroroTft tott afftor anto TOto toft ttto ftror tot TTton aftr wto tot fftftNro tt^r TOfrororTt to 
afftor aroftro to 3 ttottt froror tottott i 
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46. TCT tortot OT fto 3=lfU^TRt gT totot fad fto fto m ton afk 7$ fa to to 3toto 

^kn totoft gr 4 toixl fanffato ton ftotf to gn ^ ton, s?gf^ :— 

(1) toft 37fato to W k' :— 

(3T) 

(i) Itogg ^ nto tor "rtt? tog to gffa ^ torc to to ^ ^ ^ ^ ^cisii to 

toteto, fgton to tote R ^ to tote to stwt gr t^t gr — 

(ii) 3to? to fto,— 

(^r) Tsr^-f tog tog srt fggtog to nr to nto $ gfi tototot to grr ton gn y 2 w\ to 
tototot fgton to tote to ^ tote to 3nfm nr tft gr; 

( 7 g) *to tog toft graft toteRn ot to gnto t gff 3nto tor rtr to fto ton grr n^r 
ftor|toktotototog3tog^xr3Fgzito (*/ 2 ); 

(3TT) tot— 

toto to to stoi totto, to to^ to, ftote ’to to torn, toto «rar to 3ng ’tot' to town 
fgfw 46 tong-fgftom (0 to'tes (g?) totgg (i) sfk (ii) totentorfto^gznwtonto sum, 
cMhr to nr gT towftof to tot wf to w^to nr to groto 

(2) totot : 

(3T) ^toH— 

(i) ftonn to gto to m ^ to gffa R fggrc fto fton 3R ^ ton gn rti kto to gg 
totot to faton to tote to ^ to tote to ton Tin gr; 

(ii) Mvgi^cil arto to ton.: 

(to to tog to -gra tototo to T( to tot t to 377 ton gn 3ngT (V 2 ) to totot to 

ftotog to tote to to to tote to to tbt gr; 

( 73 ) tt^ to M i HnT TT ton, to Igtotg tog to ftofg totorg gtotot gr nto ftot tofafg 
(totorftof) to gwr to ton to; 

(tj ) ^f tog ftotot gifft towRi sm tot tot to to ggg town gtorft tot totofto tot 
nrto to fteto nr n^ni to to toto town tot fto tor tot tote to w rrt to writ gr 
fad^n to to to gngnp Ffto to tot tot grgntot tot, to tog to ftong togito gT wto 
torfto (totoftototo) to tot tor^ tot to, ^ ton tog tot 

(37T) to — 

ftofgr tot to srtoto to fto ftofa to to fton, to^ gto to, toto ^ to 3^1 tof tot tom fatten 
46 to ^g-ftotoR ( 2 ) to ws (gi) tot (i) 3^7 (ii) to fggto to ggT-ftoto^ wr rt tor T7 
tom to tt n grtofto to trh wf tot nt^to R tot grtot : 

to^ tot^ srfggto gr gtogrto gg ggr totgg fteto to gn ^ggn w gto gg tot ton gg gg? gy 

gn tot tow tot grrcn t Ito g^ ftoto 3pg ftoton, gnrgR, ^ ^ ^mg k* tot nn t: 
tog gg tor fto ftofgn tot 3rgfg to ton gfg gto 37fggrrft gigtotot. 37tot totofton gft srrg wg gto 
to ggm ^cjipH^ti to gnt t to aw tot ^grftoto "tot tote to to gstl totgg ftoto ggt 7tor tot ftogi 
gmTTTi 

47 . toteg ftoto to to grjtot—ftotot toggtot gT gtoto tot toto ntgg ftoto to to to 3toto gtorto tor 
to ^ttt ItoTT gnr totr 3rfgto‘, gfg gto to tot ftoto to g^nt to nto i 

48. ftofapr 3 toto 3tor ftoff gg ftow—( 1 ) totento, wto totofto gto tfr, g? 1 fto ^ 

ton fto ggr srfggnto gr gtoto to tog toto to afe <n gftotogf to, to g^ to ftoto to fto n ^ atoto to fto ttoto 
gw ftognto n, to gn to tor fto wttt to to tot grfwrt to 3^ggr ftofto gim t to to to anto tor 
to fto wn ftonn gng togto gr gtofl grt M tog tof to gn gftog to gi«T to 1 


'W***MI 
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(2) 3Rf4 4t, faRRt 4kpT 3flft'^>l(l "*71 "+"4^IRt Pldfad TFdT^ ^RRt FOTfl Rf H<v°3fl feRfT ^fidl f ^Sljzt 

Rl facTff ^ 3Rft ■qf JR& 3R*T*JT RSRT "SlTfa^Tfl 4t f^T ^4, ^ ^7 4 Rpft *11^ I 

49. ^>T 3lfachK.—( 1) ^ STfa^tft ^ ^4 ^k1 P^Pi^hT ^ 3?#T T 4TfeT f%4t 3TT^TT ^ 1TO£ 44 3Tl4?T 
^>t yiPd ^>t oiPloi 4 45 Rd «bl 3^(4 4t 4)d< faPi^H 50 4 <ilcnPsfcf 3i 41 <n TUf^^Rt *Ft ^hIci <6\ RRfkTT l 

(2) 3T4fa 'STTftRTRt STfiiHIlcl: ^t 3JTfRT m<l<3 4 W RR7 3TRfa ^ RTcR ST^ft^T P*PnM4 ^TT 3?K 

3TI^T RTftcf ^TT I 

50. W$m Wfa^JT ft—s&i SRfa PdHPdftad ^ RRtf ^ ^rift,_ 

(i) 4t^, ^TFT 3R*HS RSRT 7Tfw4 t; 3^k 

(li) 37^$1, ^Ftf 3TR 3Tf4 c hf<l R3R7 suP^ld ^ I 

51. 31^W 4 fdHPdP^d 3^5JT3Tf ^T WT feTT *mRTT, 37*4^ ;— 

(i) ^ 4 cT^TT fare 4U ROTFfa *7TRT 4 *m ^t *lTR4t 44 3Rl4fe f^RTR 44 37fa7RT 

VKISH7 4 ^ FRTt; 

(ii) FR4 44 R4t °jfd3> ^r*R 3l4 ^oilcrl 3Tfft%^ FHt f^H^TI ^ici^ 4 t* 7T 1> 3^ RF 3794 37FT 4 "'pf l4ft; 

(iii) W$ ^iTtfd sr^cifa P^PhR^ f^Ti 4KVH; 

(iv) RF Pt^fch 4t c-HpKIMfl ^7 4 4dtP7cf FFt ^ I 

3TG7FT-5 
4?R 3^T r4 

52. ylq>jri 34 t 'H^T Ftf4 .—I=iPi^hT 3T4t^ Ph4l 3?fKRiITt'm qi^id 

^ mV ^ 3TR RRT ^ 3ff4lH oBPff^RR ^ '3^d' RTR ^ ^TFT ^T «il«<ci ^ I 

53. 3ftr TRTTRT —feft 3TpR7Rl ^TT +4-dl0 TRT WHIkl FT^ Fl ^cFT 3fk ^Rlf ^T fHt 

RRIRT Ft ^1]^ J I! : 

wg RfF 3lf«RJRt ^ *4^lit, ^T ^ R^cT f^y ^TT t rft 3rfw(t ^7T +4^110 ^ WT ^4 

q^ajfa rm1<Si R WRT Ft ~3\^J\ : 

^TF sffc % ^ ^ 3TftRTRt *0 ^4^Rt ^t ^ 4’ Ft ^Jcft t eft 3 t 4 ^ MV^I^I'df ?TRn§ 4 FRTRT 

^1U'4 Pji<H=t>l Ftcft ^ I 

54. —P+)41 4cHRH 4 4cncjP&, 3R 4ddHM ^ Mc4«t> HshH "R 4=11 yc4=b PqPlR^ 3Rf^ ^ F^4 "R 
4t^JcT F^ft, 'dfip 4.41 3rRf4 Hft4t?1T ^>t, ‘^I'llH'-i ^ft '*71 RR^T Ft : 

■qr^ ^tf 37f*RTRt ^T 4>4dl4 RR7 «£ f^7, fer4 ^fF 3TT?TT i, W\ cll<l/2J ^t ^TH f^TT, ^t dni«jF«S 

cRTT I 

3TERP7-6 

aftr M^u^ui g?T WTR 

55. TJfT^t ^ TOTT. ^ f^fWTt 4 F^Rsff 4 ^ 3Tf*RTRt RT ^4^l4 HHPdf^d TRTR ^t ^ 

%R RR fWt, 37^ :— 

(^T) ^IchfFRT ^4 

C^) f^TTpT^R^ft 

(R) ^tfl4¥t 

(R) WTT^TRTI ^4 

(^) faYfa ^i^PfH4> sftr 

(^) 3Rjfd^t, 4k 

(T5) 3TRTTY1 

56. R^T ch<^ ^ %TT flVIikl «l(4chf(t.—W? M^RRt "*77 FR PiPhci ^RT UlfR^KT 4tf 3R7 'SITfR^Rt 
•Nwi 55 4 Rsrrfkfkf^ %4t irfr 4t ^et 4t 4^4 ^ r4rt i 
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57 . ^ RT ^ 3TfaRnft rt R>4-qiff ^trtt ^ftt% Rft —(l) R^zf rtt zrfwr 
R> TPR "4 FTRT RFf ■f^FPRT *5n TfRvcIT RTR R>t TtRT R?t ZicqiqTqqjni 3T^fWT Ff eft TT^FR HifRqjiO leiHan 4 <Hlfvl FTTT IV4t 
RRTTT R>f W<Z| RTT ilH^ RT 3TfRTTFT u T RTT FTRfRT I 

(2) Rr4t t^tt rttrt zfR> w$, wi yifaR>i4 fell arfRRTTff rt R>4qi4 Rtf rtrtttt=£rtR t ^trt4' 

RkM TCT RRR RT TJ^Zt RT RT : 

RT^ Rff RTf^ arfaRTTft RT RRfRTTt ^ WI t Rt RF 3 Tr 4 3?tT 3RK RT^r ^ HF*rY £KT ^oqieiq eftz4 ^ %R 

>sti c f> &IT1 ZRRef R0Rlf3R> eqql Rif fqiq, ^ii 4 R> feiy, Hiq tsVu I 

58. ^Ajf) Tt eiIM44 3TT% RT R4lc£ '9»T^ RFTT R7H.—RTf^ STfRRTlft RT RRfRlft Zf ^Zt RT $, ZR RRT fRF£ 

3RRRT R>'l| dTjfYT R fRTRT MRl FT, <j 4I TRR FT ^Zt RT qiH^H ^MiR , ll RfFT RF t9<z! RT ZT-f Tt ^ etalfl RT I 

59. Pl^fflHIlflH 3TtenTt RT «fe4«llff ^ feTR; 3i^q 'Riff.—fRTTft Rrt 3lfa«hlfl RT R>4 rK! RTf RTtf T|^ft 
H^< RFt R>t Rif fdd'q'liqld 1? I 

60. Tg^ft—( 1 ) R?tj 3Tf*re# RT RTifarff RRT F^fFT R^^ft HRzf«RRf RT 12 <6r4ffow Rif STTRilWK 
^zt Tt ttrtft i? : 

RTRJ RRT TTRR 4* tRT fRR 3 3TfRRT Rif ZTTRTfTRRT *|ZZt RFf # ^TT FTRvcft t : 

TRJRF 3?fT%"^ft ^ZtFTT«I 3TRRR7TRT^fl^f S?RTf^Rlft"^tfffa4 RFf ^TRTTTff 3T^rfF«ff?T 

qce^< w Ifr "4 3tTrr> Ft WR I 

(2) fRjfft RI R^Rlft R^t TFTRft ■RRl ^ U?TR <^H"-s<. TTc%F RTR RT d^<+> RFT ^ f^TR RRT RR 

FT 4 FTRrjTffcTRT 3FRTT FT 3T^tR FtFt l 

(3) (FT) STfRcbRl ^ TTRR R fRRTt <8cT^< "RR 4* ZTf^ FRT RFt # "q? 3 hi^RtH<^> ^zt wi$ 4’ 41hk 1 FTt 

^ RT Rt^ RftF Ft ^Tff I 

(TSf) Pt>4! c t>4qi<l ^ TTRR ff Pq>4) ^4 ff ZTf^ SKI RFt eft Rf ^ll«t>r^H«b M'M? u ci 4n-i RT 

RtRRT R?t ^Zt ff RftcrfcRT fRTRT ^T TTRTrfT f| RF RtFRt Rft ^Zt MZRR-62 R fsrfzf^ RTR RtRlft Rft 
4lHl3ft ^ 3TfcfttRR FTTt l 

(4) 3TFFfFRF *$$£, ZR-f^fWl (3) Rt TRF (RO ^ ^4tZ RRTZRFTRR ^ft RT tw? ^ZZt, fRHRR 64 

#■ 37#R fRTtR 3TTRjfFq^ TfZ^t fRfZRR 65 ^ 3T#T TT^fZT ^Zt ^ MRRR 66 ^ 3TRH f^R WZt ^ fWT f%4t 3RR RRJK 
Rft ^Zt ^ TRR R^T RFf RTt ^1 FTRRTt tl 

61. f^ytmfli^u i) ^fRRnft rt 4>4ri( 1 ^jzt rt rrt ^ 11 Irr f^nr ttr* fFR r> %rr r frIwt 

fa^qifReFR ^Zt RTT RTF F^RI : 

RT^ dtiqfl 4qi RT *i4rTT TTFR RiT^ RT 4dl ^ T RKF RFt4 "'jf Ft4 ^4 Riff fR^fRlfRRiR e^Zt RFt eft ^TTRRt I 
(2) 3Tfwft RI 4,4RKl fRRft Rt FRR 3Rrf ?ET ^RT MRlfRRZT ^Zt R 4 eft Rf R^t RZFFT m RRf 
fRFtRTfRRRT ^Z?f RR RTR FtRT I 

O') fRTTRff^IRRT IgZ^t RF RePf RTefT RfRRRR RI =h4^l<1 ^zt R>f RRfR ^ f^TR RTf RfteTf^IRT RF RR FRFR FtRT I 

(4) 31 f^Hl , 1989 RR> TTRfRR 180 Rif 3TRfR ^ %R ^RFlfwZ -^ZZf 3?tT 1 RRRff, 1990 R 240 fFR ^ 
RR fRRRlfRRRT ^RZt FffRR RTt RT RRRTf t I 

(5) fRTRf 3TfRRRR RT RR^RKf £KT fRTfRTfRRTR T^RZf ^ %R 3TTRRR ZR m<1<2i ‘ff RRT RTR "^4 RTRR Rff RTRRf fRRRif 
%Tf ^f RRf^eT t I 

(6) RF RTRRR IrrA ZR fZRR ( 5) R>f 3T4^fT RTT RRIRTR RFf FtRT ^ 3ftT fRTTTf RTRRT Rif RRTR fRRT fRTR fRTRT RT 

RRkTT 

RTRJ Rff R^TR RTfwff RTT RF RRTRTR Ft RMT t f^ ^ff 3 t 4^T RRR R?f Mf eft RF 3 Tr 4 WRTT^RR ZTR^T Rif FZT 

ttrTrt I 

62. Rim ft Rff T?^Zf 3^T 3TfzffRR RfRlft R7f ^ZZT.—( 1 ) R7RRT 3ZfRR7[ft RT ^4^1-0 RTf RfRlff ^Zf RT MRoHI 

^ZZf ZlflTR 4' fRfRTeRT ^c^dt RFF ffR R>t Rf iRTTcft R RTRRT r 4 Rjf TSRRff 3ffr ^ell^ ^ RRR ffR 4 dl4 FTeft TjTTRRt | 

(2 ) (RT) FTT ^RZf Rtf 4^1 RefRT *4eTo< RTR ^ felQ, 5/2 ffR Rff FT Tf ZRR f|ZZf TRRt 4 dl4 ZTeTT ZTRRT Dl4 

RF ZR ^rsj. RR fRTTR RF r r %RT RRT t RTI RTRlft ^Zf ^ -^RTRTT v r ' R FRT I 


STRUTT RTf FZT 


^'•* i pp*i 
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(*r) Tg^t ft ^£t, TOTO’ srfaFiifl ft ^iPi^f TO FTFft$ ftTOt ^ tfft-ff TO tot 
$, Fi TO* ^if^fd 3?lT TFFT-FF TO TTTTlTSr FTO TOto ^ «iW-S* TO ^ TOj; 5/2 TOTOfTOfpttfTO 

TO STjpTT Ft TO^ftl 

(F) F[* frot 3TfaFTO FT <* 4 ^ 1(1 TO TO? ^ *HTFT "SIT 9^«JF TOTT FfTflT t FT TOlFilW 4f ijrg *t TOt $ FF ^TT 

to? TOTO* TO? Tt iott ft M<^n TOn tot t ft ^ttTO Tj?g ?t $, Ft fTO tot 4M’s< tot 

^ 3TF TOT Mr4«^ TOfel FTTT 4f 5/2 fTO TO FT Tt 4) * 11 A fcg<<il FT fFfFTeTTT ^<£1 TO TOTT «h<*t F> TOj 

a?35TT?T fFTFT vjfl^lll 

(F) FT5T TOTOiTO FT «r»4^i(| TO ^M^TOf FT fTOTO TO 3TFfa TO 41 Hid Tg^t FT fFfTOTTI Tg^t 4 *1|Z fTOtTT” 
F^ "4* TOTT TOT FFT £RkiI FtTOt FT fFfFTWT Fi F]?T TO FT ^H! Fit FT^ FTTO FTTFit 
4tHlfl ^3t FT faPtiwi ^2t TO STfFFTOT TO fTO ^ 3T«TFtF “TfZfFFT?” 3TFfF Fi TTF? Fi 3TTO5$ TOT 
Ti F2I tFFT TOTO : 

FTFJ ^ftTOt Tg^ FT' f^TOTTT Tg^ fTOT^TO TOTT ^ 3T«?sfa ^TTFft TORT TOt TO TOh TTfFF TO FT TTFtfft 
3TFf^:— 

(i) TOTOtTOft =h 4 ^i<l,FhrrftTgrTO ft fFtromTg^zt ftT 3 tf^tTOTOttffTOF ft-^rt Fft^rf^roT frtfTO ft 
FTF FtFT : 


FTRJ FfF 3TfFFT7?t FT FtTOTO 4TO TO5T Fit eft 4TO 3Tt TOjT Fit Ff FtTOt TO sg^ST TO fFTFt Ft TOT ^ TOF ^ ''jtt 
Fft^rf*FFT FRT FTT^ Fit 3T^FftT TTT TOf FT ^ TTTOTT ^ fFT FTTFit «HhiO ^^3t FT fafaiwi ^^(tl ^ "?TT FFtFF ^ 
f^T TST^ ^ ^pft 3TFfF Fit ^TOT TOT Ft FT^tl 

(ii) TOT ^ FTO M ^ITTF FTTOt F?t ^ft FT f^r+r^l Ft Tg^St TTHI^HlRlFi 3TTFTT FT F^T F?t TOTOl 

(iii) ^FT Fft TFtFTFf Iroft TOFTOTTFr fFfTOTTT «HTFTTTFt TJKT fFfTOTTT FTOT-FF FT^eT FiT^ Tft ^TOT FtTOt Fit ^T^t FT 
MTORT Ffr^cft^TTTTOft^l 

(iv) FtTOt ^Ht FT tFfTOTF ^t Fit TOTfRT FT fFT ^ ^t FT 3?T^ Fi 3?fFTOTt FT F>4 fTTI ^ ^T TOTF 
TO FFFrTTFTFT fTOTOTTT TOFTOft TO FFFT-FF FT^eT FiT^ % %F F>F TTTOTT t % TO FF ^J^t FT 3TO TOF ^1 

TTOtFTOT :—^T iFfHFH ^ FFRF ^ f^— 


1. °1 fTOFT, 1987 ” TOT TOj arfFTOft FT T^FT F FcTOT FF ^ iTOT 20 fTO F7t %TTft TO FT Mf?'^?) 

F>t ?g^i) TO FTF ^tFT I %?t 180 fTO FFT TTfTO Fit FTeft ^ I 

Z 1 tTTTOFT, 1987 ^ 18 ^TFTJFT, 2005 TTFT 3?fFTOTt FT Fi^fFTTt T^FT F^ Mr4=h ^ F^ Fi tTOT 20 R*1 Fit FtFfTt Fit 
FT tFfTOFT Fft ^^t TO FTF FtFTI 

3. 19 3TFTJFT, 2005 Tt Fit^ 3TfFFTTft FT Fi^FTft TOFt ^ft TOT ^ 3TfFTOR 18 TOT Ft 3?«FFtF T^ ^F ^FT ^ 
FeFFi ^ TO Ft fTO 30 fTO Fft TOTO Fit FT fFfTOTTT Fit ^ft TO FTF TOTT -TO TOt ^?t ^ TOfT ^ ^tTTF 
540 tTO Fft TOfF ^ fTTO TtFfro Fft FT TTFieff f aftT TOi FT 5TTF>t TOFF FT HihPiR'*. TOi ^ fTOFF^TTTT 3TTFTt 
TOtFTO fFfTOTO TOFTTTFt TOTT TOt MTOfT TOTO-FF ^ FT^F tTOT FT ^t TOF Fft TO TTTOft I 

4. 19 TOeJFT, 2005 ^TOT F^ 3?fFFFft FT F>4 'Fr1 IfTO TOT^24TO^TOfTOT^, TOTOto 90 tTO ^ 

3?«?TOt tTO ^ toTOt ^ TO ^ fror 30 fro TO 3?fFftFF Ftrot TO ^et to ftf TOn 1 

63. 3TTTTFTTFT ^<TO.—( 1 ) TOTOTO FT TO^Rl TO ^TTTTFTTF T$£Z\ FFt Ft TO^Ft TO ^tTO FTT? F^ TTTFTOT '^t 
TO F 3fR FF TO FT?TO TOt 3TFfF TO TOTF "4 T^4 ^ TTSJF FlfFTOTf TO? FtTOt Fit TORTTfTO TOt FTO TOFT %\ 

(2 ) TOTOiTTt FT fTOrT TO TOJT TO TO^ toTO 'BTTTTFTFF "^Ft TO 3T°rfF fTOft Ft TTFF 90 fTO FT "3TTTO ‘TOf TO TTEPTT 
3TFfF ^ TOtF 360 fTO Tt 3?fFF> TOt TOt: 


ft^ tofTOTO FftfTOTOr* 4f, 3 ?«f^t, TO ^ ^^hkh 4f fTOrt TOfftt^ ft fTOttt TO toft 720 TO TO ^ 

3TTTTFTTFT ^Jt TOjT FTT TTTOFT i : 

FT^ FF TOt fro 3?fFTOTft FT FtTOTO TO 3THt TOlft TO FlTO 4f TO ^ 3 tTO^ ^ 3TBq^T ^ 720 TO 3 TOFTO 
STTTTFTT^T FTT TTFTFT ^ 3^T TO^, ^Tfl 3 ?^fTO TO TTFF, Rrlfed TOF 4f T^tTO fdR iTOtF FTTT^T 3Tf^fe1 fad TOtFT I 

(3) T?W FTfFTORt, ^F 4f TO 3TOFFT FFTOTO t ^TOTO tTTFTF, 3?fFTOTTt FT <*i4^lfl TO TOTO $FF 

FFTR TO ^ TTTF FT '?tTO 3TFt STTTTFTT^F fcg^eft TOjT FTT TTFTFT ^ I 


4236 GI/10—3 
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(4) cH'HI^R u l 3T^f^T 4i ^<.1*1 4dH i^l $ 3?t7 ^77 y«hK 4>t o^cilcT %9^it 4>) 37^fS7 4>t Mil’ll 

f^4Ff opt ^RPTt : 

M<r$J ^51 7747H TTlfa^lO T71 7TRT*TR ifl ^Irtl i| f47 3l^lVK u l %£<^<il 4»t H^PI 4 )hi<1 47 PtitPl 37^4 TJTI *9F>TT T n 7^ 
<mqsf<14> |H* 4t 4ft t^T 3Tfa«bl<) 47 4^ Fl4q u l 7^ *71, 4ST tH^Yl ^ ^^Clt ^ 147 3T7774 k u I 4i) 374f4 4?t ^f u l’11 

^ 4>t '3TTRI 

64. Rvvtci ahR-W«+> ^<zl 7T4T favlq TJ^Zt.—1477ft 37p44>77) 47 <*>4qi0 44 74d<l'i ) Hp<qi< f^FT^R, 1TR 

4f f477ft 37ftJcH(| Tfl 4>4^|(I ^ qqiq ~m PPifqcH T$77 ^qi$i 4vR 47 f^ft 37^7 44pjRt ^ fFT4 ^fTTT t^T ct>-sOq «<<*>K ^ 
f^TSTcff ^ 3FJ7777 ^ ET77 W7Y44 t^TI ^TFJ, f^7 3447^447 ig^Zt 447 fSTfa 7£^Zt 4ft 43[ft *77 774741 ^ I 

65. 47jflf —( 1) 47jf?T Tf^t ^7^34474R4W4T774474ft 3T4fa 4 ft ^ ^ 77^ t f5TTO 

SRPfa y^fd 4i 474 4ft 374fa 47 <i4<?liq 37447 ^T^TTcT 4i 7744 4ft sg^Zt 4) *llP4<H t rT^TTfR, T^77t tgc£?t HPsd! 37f4477Tl 47 qi4qi<l 
4ft 77^ 7^47 374fa ^ ^f7R 12 4777 ^ 37f447 TSY 

(2) TRjfH 4ft fcfc-ul 3R4 M4>K 4ft t|<^<il 4i ^l4 'fll'Sl T3TT 7747777 7? P+»rJ y^jfcl tgZ<il 4i 77787 377^f44 f477Tt 374 y«hK 

^ tg<^<il 4 ft Tnft *T3[ft h^h 4ft "44f47 *\P) 37^7)4 4> 7774 ^47 f^l«t>r^ii ^T^TTT^ft ski , j 1I<1 yn^i-T^ KH 5 ^ 

tiit 1 

(3) tt^Ri Trf^n arfacFT f\ ^r ^ ^f ^r 37^7 ^ ^kn v^mv\ fen w i, 

f^RT®^ ®F^ '4Hqn Htfl ^ fsrf^T^T ^ "377 77^7 ^ IViQ, 37T^ ^ 1 ^ ^ ^7T 1 377^ 

p T HfdHsId WSFT sfk Wll ^ 37^7#=! ^ *TT77 37f«7^7 37^7 ^ 37«7«fh :— 

(«F) «^qci 77^ ^ ^Tit> il6 u l ^ trT^ hP>j< 

(■^) 3Tf^F>7ft ^77 4>4-cH7l OT doHH^ W%t\ MM yf*4l ^ ' s 77 tz P7 ^ <mn=h ^T| ^tRT TJ^q fen ^jititi 

^ TdT^ fq^<3 377^ ^TII 

66 . "PtTJW 3^q^)i^i.—(1) '5^7 37f^Rt P*im^ ^TW ^ 3TR3fl4l qldqi ^ ^7 f?T?I ^FR ^ f^7 T 7?^ft 

ytjn <^I<m 15 1^ 37^7 Enn fH< 3 ^ 3*q«M^i h^ 7 FtJ^l ^ 77^7777 37*7f?T ®(7c7^ ^ "^T*^ ni<l<a ^ 15 f^T ^ d*b 

777 c11pt<a ^ W5 Hit! fl«fr; 

(2) 15 1^ 7^771 37^7 ^ sl<i T i I^TTTt ^<»q 37f^>77l ^77 q»4 , qKl "^Tt ^il T7 dl^ ^4 ^ 4di ^ «Ri«h 

^ 4^dd ^>7 Pt>'4l ^TnTTTT; 

(3) PyiJW 3TW?7 P=h41 37^7 T7^>R ^fl ^<i\ ^ '77787 tiP^lcin f^TI ^77 ^«h J li; 

(4) Pi^t^ ^qcrd^ 37f^q>i(l ^77 <t)*tai(l fq>4) 37^7 oiri fq®hfoia ^ fViqi 'sii^mi; 

(5) fqPlR^i 37^7 ^ "^ftcR Pn^cq 37^7?7 ^77 >+>iqm ~^W\ 1^77 ^Idl ^ 7Tl ^Zt ^ oWTrT ^TT^TT 

^T^l 

67. 7f5T C4 | M I M #TT. -37fW7t ^77 ‘tf^lTt ^ T^ TR ^ ^77 4f H 7^ ^77 ZTT^t 774t 

MMdd 'Jll^n : 

-Zjf^ 37p7^Tpt 777 + 4 ^ 1(1 4=71^!^ ^ ^7H ^ F7 ^TTtfl ^ 7T7 T77^ yfriT-if^RTf TT^PTT ^7 #fl ^ 

TTpft Z77 37^74)14 TX *>4qKl ^ ^ ^ W7 PqPlMH 61 ^ Z^-ferfT*7*7 (4 ) ^ 3?sq#7 R^cT P74 niP« 7^R ^Zt ^4 ^ 

twf?r4‘^7^ctt: 

'qr^ ^ 3^1^r w 4>4^7f<^ ^ ^ "41^x7 ^trn 1 7 ft wf t4 zr# ot ‘Hf^r t^nf<7^R ^zzt ^ 37^7 

iTT^ PqPiqn 61 ^ Tq-PqPl^H (4) ^ 37E^#7 wRdP^^T ^ "«KN< ^ Tlf?7 ^ : 

wg w 4H% ^4 «p4^k! ^ ^87 4" w f^P ^zf7 347 ^ 4^rp <hkiki ^ f, z4 7§t^ ^rt 

f^Uiqilqc^K ^ 4 ^ ^ 37^7f4 ^ f^TR 4cH 37k ^74 f?Y4 I 

68. ^5Y 3<qRi ^ rifl^H tTcTT 4*fl.—f^RT 37f^iehiP) ^77 «t>4qi<l ^ 3iHdl ^'ildl 4i T*7H T7 WZZ7 "qi 
tgftJZ^TT 4^7 ^77 M $ 8^ 4^7 ®Ft 37 t t4 ^77^^ 4^4HI ^JT 1^777 ^ ^77 ^7§t|ld4 4 W7 TF^ "% ^7H Z774 7TO7 f^FT^TT *77 
77^ I 

69. "37T yiP^T sflr ^hiki ^1*ii,—( 1) 37fqq>i0 ^ «h4qi<] f^TTT f^H 37MHI “HTrImtt 4tQHi "377^ dl«h y^qi^ 

^ ^11414°!^ 4 t|^z) 477 T^TT Isd ^77 I 


Hi.* !. *11" 
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(2) grftwnftnr^tfxii(| ^wri gg^affipy 

TCR OTTI 

70, swfa.—(l) srfwitf <*4^i0 m arefa ^ to #tt rnf% : 

(^) ^ 

( 2 ) ^y^uj wi ^ 3^fa tro TITO ^ #ft * 

^«c u l ^ °^41n 3rafa ^ ^TH 3lP^«f>lO ^ «h4^lft TO *JT $ 3 ^TTT ^ «ft ^rq ^ 

IfiuM ^ to to tfmi 

(4) 3*faroft^TOf^^37^TO^ wr?^ 

'mjn : 

^^ro>t sRrgfro x£ to x£ ™4*iPi*> M^rf t rht vm 4 i TT forfcffl *qff ^fr ^ifti 

(5) arffeT^nft ^tt ^rtf^T^ ^ ararftr st^it ^rf^, 

(0 WHiWi 4' faf*R Wflf $ farit STR^fTO ^ t\ 

(ii) ot« 41 ^Hinl arero t ~g^fH^ $ 5*r flg ?~^r *to fro; iro fy rto) ftroft tt^t^tp ^ ftpr fro^ fog gry 

TO7 3 $TOT t, fa# WR *fl #TO ^ ^TT# tl 

(iii) FTHRTT^T 37fa 7*T9 ^ ST-JTta ^ $1 

(iv) T^hiWm <j41 ^jTO RT ^KHifirt«w ^TT JfltfO TJT ^kmiRi^i falH *7T "TO ^ TO 1 4f ^| 

v&m + 

_|V* 

TOM 

71, xtfte lfa'mlt m.-- (i) ^Tf^Tgt^?r^rcf^ra ^grf^grwW 

1952 (1952 TO 19) $ TOfoftfte PlH«* TOfrtf #^ftfaTOTO* TOT *to 3ffa*m nr TOfaft 

am ot Rfa*i ftfa frofl ^ tott totto ^ro s?fafarc ^ to*# ^ i 

(2) (TO) TO^^ # TO-ftfa 3?fc ifaM TO'd 3Tf«TfW7, 1952 (1952 TO 19) ^ TOT# 3T^fa 3 ^ ^ 
3TfW7t TO TO*fatf, TO*T 3TfafaR ^ TO 44 6TO” m TOT TOfafa’ TO ^ TO# ^ TO>R STO 
^TR 3=rt ^ «#)4 ^k 1 iTR 1995 ^ STTI TTTfrm #f 1 
(75) sl<f»K &TR ’Sfft M ^?TR Rt^FTT 16 R^W<, 1995 ^ 9 HT^t #f ) I 

72, ^TT.—(1) artlwrft ^r to w? arf^f^m, 1972 (1972 39) ^otWut(2) ^ 

3T5RR, ^rl 4) 3#l^r Ft, ^TOl ^T TO OTT | 

(2) '3Tf^«?>i4l ^ «?>4^«0 1^t*iRnr<an ft*rfrPTf TTTR ^ 1^ TO FRTT ;_ 

(V) ^Tf^ffrTRT, 

(W) ^ RT, 

(R) f^r:>i«=rnai RT R»!ti«4 *hK«i ^T ?KT ^4lf^n t^r^wi ^Tf^TTt ^ MTO ^ 3 TRTTR ^ 3 TPt TO ^ 

37^? t, ^i 

0*0 10 ^Fft f^TTO ^ ^ q^^lrt TOT-T? ^ tn; ) 771 

(^) wfRT^%5t^R, 3T=qf^fr : 

ef)( ' , ' qK ^ ChKU| <*4 ^k1 ^ 4’ <3h<am Trirr ^r Rff f^n ^i^n ^ Tuq^ff 4' 

^7 #RT TO % ^7 '«B4WK ^ ^ f^rT^T FTfR ^ ?1 I 

(3) Tir ^4 ^k1 ^ tto ^ Trf?r 37?^ ^jyf ^ ^ to 37^t bf rfI'R ^ 37f^ ^ ^ ^ 

^7? TO ^lt 37fl^T7 15 ^ 3?GT#T #ft : 
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toq farftt arf^Frf^ qT toto ft 30 to ft aiftor to ftqr m to ft to ^ to ft 30 to ft totor ft*n 

to tofar ^ to to faft{ 3Tlft T7TC7 toftcH to ft arfaltm TTfFr ^T tol : 

-qf «ftr fa 'toft arfwft to toft ft ftto m^R ^to 5RT fto TR 3Tto ft<R ^ OT«nlTcT to*7 #TT : 

Wg m ftt far faRft 4 .4x11(1 to ftTR to toft ft "3WT to WH farR ^Tlft to to fHR ^Wltofa 3TWmT, 
to l faq fft, ?qpm qiftqi to TOfaT ft Wt 12 tofttmft^^ftm (100 3rixWl?T), WTT^ tot TP^T fato to to 
TSTRNR m aft fid ?Y J ll l 

73 . 37 ftom.—(i) m tofttot qT toto amt iftgfto to wi 37^to-3 ftftom'^-^ftMto^qft 
3 rqft arftorc? tot fttmn ton to qfa to arfftanq ttrjt ^r rir to* ft to to q* fa^to Jnfatot to mhimh mr fro 4><di 
qifaq 1 

(2) totf aifatot qi totot to qrc armr faqrc? rih sn^Rid qrr ^qrr ft to aWi qqto to faR m ^ 
3 TpR to farqi ^TTQTTI 1 R mr far q* ft^T *FT TR^TR to TOT! far q* nRtol ^ITrrq ft* ft I 

(3) farfttfttqmtoft*aftfttotqitotototartofaqmwrft^ftfa^qfaqft^^tofaRmmr 37551mto 

farqr rsn ^ton tom far to farftt tom to to to tot ft ^ 5 : ftt 1 

74. Twpytoyftor. —(1) toqr arftoftt qr toto tot to to farftt 'ft mqto qr qmsn ft* to to tot 
ft 1 

(2) mfaf^fttototofarfttqmto^^totoR-ivqr 7 to-vtoa 7 tof^totto^qtototo^ 
totto toft torq totor to ft whmRa faq ^nft to to tot tor i 

75. a iftre r ft qr thr i ft to ftmtof to 3 R 4 och ftr tor.—fato srtoift ^1 totot to itt\ totof tor 

?mf eft 3?sfa aftr ^ft 3tof ^ to 3Rq tom to ^ ^ toto farft qrr to 1 : 

tp^ toft totonft *tt totoi to ^ fares <rcTto tor Itoft 3 R tom to to ^ ^n ^toft : 

• ■q^ ^ tor far yift!44 tor ot totfto yto utor tor to toft totonft ^tt totot to tor to ^ him<t 1 ftf 
M<?j 4 rtt ton 1 

76. Rtfan i ft w wtoarm.—37«q^ TRi-'TRq T rc tol s^tor ^ fator tot qrr ^ton to faftoft’ to rn^to to 

FT^^rto "qr Tto tototo qrto to to ito 1 

77. tom tor MRjtof —(1) to afato fafato to T^wto tor^ fto, faftow, m-fto ^ farto ^ttt 
siti^T to^7 ^vr to^ to ^ fatoto to mv toft to nfar 3Tfrf to, tor m aTR^nM tor tototo’ qr to, tom 
farqi TlrTl ft I 

(2) to farm to toft irq; to ^ ■qqrrr ftofapr mtoto to artoq far^ ^ anftto *Tf to ^ qrrtto fatoto to mq to 
to tofa fto to *Rpft 'srnto 1 

a^jto 1 

[fafftR 5 ( 4 )(ii) ftto] 

torfftqr uiR^rfa to tomn 

ft' t to/toto/^nft.■jq/qto/^to.ftorr^m to ^114^01/4 <to ^: 

(i) ftffatotor/fa^vfaq^rt 1 

(ii) ft* itoifm ^ aftr to ^i«7 to^R tofto toft 'qr qto 1 1 

(iii) ftft ftft ^toto ft Tsto toft qi qto to tolto Tto ^ faw ftoTi ft 1 ^ toft fto qq ^ W ^ to qnr 1 

^z ft^r ftotr ito to ftoT atom ftRR ft 1 

3TTOTT 

2. ft Tfrqfa^rr ft toft?m tow tot ft ato ftm^RT ^fto ftft R^Rw to qr^ftmi ft ^ 

xmi inft to mn ft ft ftq t ft to fwt tot 1 

toto : 








[*rm hi— gprg 4 ] 


HICn ^5T TRK 
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[farfwri8^i] 

*JtTT ^ Tftwr 

^'“"".m'I*(»ii +«m/<*«{| f fr-Sf.-ifar ^ srfosrfl ^ *sjif 

sfo rmnrafrm ^?iwn^ 

if atrt TOt/roft tfa> * to ^ ^ ^ tsr ^ to ■*** fasft srffci 

^tisfftrafqiTft amisufanK^ri w afaHTt^fennri 

^ ^ ^ ^ ^ Misr^ * f*n? sipra w w^R & * j, ^ #9: * atftarc K ^ ^ 

^ ^ to TOtgir ^ ^raMt ^n if?r ^-era ^1 ^ jqftRt ^ ^,,7 .k, ^ 

^ 3T^rn KB ^^TT/V^rft I 


: 

: 

K^Ih : • 

nt m% ^RTRTfttf— 

^THBT :. 

K'JB;. 


vm :•• 
fltfhg; 

3^1*3 

[Mwi 73 ^f] 

aiterm v\^m 

WH : *“ 

effete : “ 

^ Whraiwft,.. 

. \ 

1. ^K^TB^TTIRI WB t I 




(WB) 


*^**1 

(f^BT).fanf. 

*s#b form w ^1 


*(^B). 

(vm) ^ ^ sm\ sffKra 




: 

K^ 4t f^f?B ^ Sfft : • 
f^t^RT fllCNa ; ’ 


BF£ ^ ^ "5RTZ I 


A %. f*BB, 3TG?y 
[f*WH 111 / 4 / 92 - 3 Tt/1 o/arar. ] 
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SATPURA NARMADA KSHETRIYA GRAM IN BANK 
NOTIFICATION 

Chhindwara, the 29th October, 2010 

Satpura Narmada Kshetriya Gramin Bank (Officers and Employees) Services Regulations, 2010 

CHAPTER-1 
PRELIMINARY 

1. Short title, commencement and application.— (1) These regulations may be called the Satpura Narmada 
Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

( 3 ) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.— < 1) In these regulations, unless the context otherwise requires 

(a) “Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank" means Satpura Narmada Kshetriya Gramin Bank established under sub-section (1) of Section 3 of the 
Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1 st day of January of the year and ending with the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

0 ‘"Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75, 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse, 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (I) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Central Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group ‘A’ - Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

@0 Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group *B’ —Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment .to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

® evef y offlcer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8 . Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 

during probation. e 

9. Confirmation. —(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 

the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post — 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month's notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C to Group 
‘B\ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.— < 1 )(a) No officer or employee shall leave or discontinue his service in the 
Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his service 


or resign; 

(b) The period of notice required shall be,— 

(j) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service m the; Bank 
without the priorapproval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during foe disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation ■ For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement— (1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 
sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 

30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 

such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may with,n one 
month from the date of passing Of such order, give in writing a representation to the Board against the decs,on 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that foe order passed by foe Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 


u'i*ii i*i' 
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Explanation : For the purposes of this regulation, the officer or employee,— 

® w5 SUPeran " Ua ' i0n ° n tHe day ° ftheP ~ 0- 

(u) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-IH 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 
. . Record of Sendee.—The Sank shah maintain the service record of an officer or employee as the case mav k- 

Zi "Si' P "““"" " ! “* *” ■ :: «* « ft. my. tto. im. » 

of officer or employee and category-wise seniority lists within a cadre. V S ,or each cadre 

r . J 2) The , S * nior ^' lists sha11 be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. y and 

(3) (a) Jh^enionty ° f a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 
date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 

preceding cadre”oTsc e air' 0nty * reCk ° ned Wi ‘ h refere " Ce ‘° *** ^ immedia,ely 

(C) '*' herethere are two ° r “ re promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. ^ 

i ,h ^ T e' V n> o r S f senior ' ty of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance Department of 

Bank°ml C v^ S ’ T J u 0 °"’ N< T Delhi ' et * er N °' p - 2/l7/79 - RR B. dated the 29th April, 1980 are adopted by the 
Managers reckoned that 3,1 *rstwh.le Field Officers and/or Accountants rank junior to all the then existing Branch 

• , P . rovided that ,be inter se seniori, y of officers or employees amongst themselves within a cadre or scale as existing 

immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. * 

(5) The inter se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

. , Provide d that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the wer se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

„ Pron, °‘ i “ n -— AI1 Promotions shall be made at the discretion of the Bank and no officer or employee shall claim 

as a matter of right to be promoted to any post or cadre : " ^ 

.. „ , Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules ffameo uv 
the Central Government in terms of Section 29 of the Act. y 

liable to b ' 5 : p ^!!7 i0 ?rf n ° ffiCer ° r emp '° yee Wh ° haS been ap P° in,ed t0 officia,e in a hj gher cadre or scale shall be 
liable to be reverted without notice at any time where ne is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

, . l6 ' S “ l ! 1 ? fSe ™ e ° f a " ° ffiC * r and cra Pi°J , * e - —Every officer or employee shall be a whole time officer or 

employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 

con? n,^ ma f ^ “ me '° “T be dlrected by any person or persons under w hose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
orb™ ensure the carrying out of the normal work of the Bank eveiy day including securing access to the office premises 
, h ’ documents and equipment and receipt handling, processing, movement and dispatch of documents and records 

and such other matters relating to the business of the Bank. 


4230 GI/10—4 



THE GAZETTE OF INDIA: EXTRAORDINARY_ [Part III— Sec, 4] 


18. Liability to abide by the regulations and orders—Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 

ported. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank's staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule II. 

20. Obligation to Promote the Bank’s interest—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—<1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee* who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 

any dowry. ~ v 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). ' ' 

26. Speculation in stocks, shares, etc, —An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(I) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(iQ buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31 st December and shall indicate in the statement the steps he is taking to rectify 
his position. 


28 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(0 if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property. —(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000; 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage. —(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage v* any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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fnr **. " °f e i m P l °y ee j arrested for d ' b * °>- »n * criminal charge.-/ I) An officer or employee who is arrested 

bv ^ “ Tr Charg ? r ? m pursuance of “y P rocess oflaw ^ the time being in force, may, if so directed 
det^finn P th Autf>0r ?’ ^ treated 35 ^mg ° r having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

as specifiSJSuSto i n n 4T PeC * **" * *° he Sha " be paid subsistence allowance 

- a Any PT'"' !" ad€ t0 30 offlcer or em P lo y ee under sub-regulation ( 1 ) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(0 is treated as on duty during such period; and 

® if ? Cquit,ed of 3,1 char « es or s3tisfies foe Competent Authority, in case of his release from detention or his 
ta Ws dMrattan ** ^ ^ C ° mpeteM Court > that he had not been SuiKy of improper conduct resulting 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 
39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

• . -i 4 > W1 ’ er * *" officer or employee has been dismissed in pursuance of sub-regulation ( 3 ) and the relative conviction 

is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank, 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his havina 
been attested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
,° r “’ provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 

be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
oeyona nis control. 


31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part m politics or ta any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Panshad, Distnct Board or any other local body. " 

32- P ™blbltion against joining certain associations, strikes, etc— (1) No officer, who is not a workman within 
the meaning of the Industnal Disputes Act, 1947 shall,— 


(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act or a 
federation of such trade unions; 


(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 


i . ®. r * lation t0 30 employee who officiates in a grade or post, which is not a grade or post of a workmen this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

. N ,° e ™p!oyee Shall join or continue to be a member of an association, the objects or activities of' which are 

prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 


33. Give evidence.—( 1 ) No officer or employee shall, except with the previous approval ofthe Competent Authority 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

. „ ,.® Where snyapprovsl has been accorded under sub-regulation (I), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bari. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.— No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.— No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials —An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (i) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(0 withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (I) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached 
the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.™The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prim a 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(0 The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. —For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation; For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave anc 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competer 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer: 

(A) Basic Pay 

(0 For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (1 12) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 


(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(0 For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 

drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1 /2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 


(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47 Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 


officer or employee. 

48 Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal. —(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 

order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 


the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie before— 

(i) the Board, where the Chairman is the Competent Authority; and 
(jf) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.— Every appeal shall comply with the following requirements; namely 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(in) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 

52. When accrue and payable. —Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases. —Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely:— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
his behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave. —(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave. —An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension. —No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave. —(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.— (1) An officer or employee shall be eligible for privi lege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.—(1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum often days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely:— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Till the 1 st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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Z From the 1 st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank's discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee! 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed ofthe privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.— An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) A officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER- VII 
MISCELLANEOUS 


71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member ofthe 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A ofthe said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 

service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Eveiy officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.— The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations. —The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings. —(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE-4 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

I, Shri/SmtTKum...s/o w/o d/o.declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed 

Ground: 

2 I solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

j . . do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature.. 

Name in full.. 

Designation:. 


Signature.. 

Name in full:. 

Designation:... 

Place:. 

Date:... 

SCHEDULE-HI 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the . 

declare !.(Place) in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but 

been declared as my place of domicile for the reasons given below: 


Bank hereby 


(Place) has 


Signature.. 

Name in full:. 

Designation and.. 

Nature of appointment.. 

Date of appointment.. 

♦Strike out whichever is not applicable. 

B. K. SINGAL, Chairman 
[ADVT. 111/4/92-0/ 10/Exty.] 
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